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We believe that a combination 
of technology, innovation and 
determination can make a true 
difference in the world we live  
in today. 

Our mission is to accelerate the 
evolution of plastic into a more 
sustainable material through  
innovation and technical excellence.

Our vision is to be a global force  
driving positive change towards  
a sustainable future.
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1. STRATEGIC REPORT
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Recycling Technologies Ltd is a UK-based company founded  
in 2011 by Adrian Griffiths. Through almost a decade of research, 
engineering and collaboration with academia, it has developed  
a proprietary, patented technology to recycle mixed plastic waste.  
With a collaborative approach and innovative industry expertise, 
Recycling Technologies has managed to establish itself as  
a prominent player in the feedstock recycling sector at both  
a national and global level.

Recycling Technologies has developed  
an innovative technology, the RT7000,  
which turns hard-to-recycle plastic such  
as films, bags and laminated plastics into 
an oil called Plaxx®, which is used as a 
feedstock for new plastic production.

The RT7000 will be modular, mass-produced 
and designed to fit easily onto existing waste 
treatment and recycling sites, providing a 
scalable solution to recycle waste plastic 
anywhere in the world.

 Recycling Technologies is on a mission 
to make plastic more sustainable. Currently, 
88% of the plastic waste in the world is 
either buried, burned or leaked into the 
environment. This means that the world 
recycles only 12% of the 260 million tons  
of plastic waste produced each year.

1.1 Recycling Technologies at a glance

12% is recycled

88%  

is buried, burnt or lost

260 
million tons 

of plastic 

waste 

each year
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£4.9M £2.5M 78
R&D revenues 

up from £1.0M in 2018
Equity  

investments
A rise in headcount 

from 51

TECHNOLOGY INNOVATION DETERMINATION
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“This commercial and technical 
partnership [with Neste] is a 
very significant step forward in 
the evolution of the company, 
significantly reducing future risk.”



9

1.2 CEO’s review

Interest in the environment and the circular 
economy has never been greater. In order 
to make plastic a circular and environmentally 
beneficial material, we will need to adopt  
feedstock recycling. 
Feedstock recycling is a process where end-of-life plastic is converted back  
into oil from which more plastic can be produced. Recycling Technologies is 
emerging as a market-leading technology provider in this sector. Consequently, 
the company has experienced a surge in interest during the year from around  
the world.     

This interest has translated into income of £4.9M (£1.0M in 2018) from R&D 
revenues, the sale of a license and grants. Costs in the year rose to £6.8M (£4.0) 
as the capability of the company to run and upgrade the Beta plant as well as 
design and manufacture the RT7000#1 were put into place. After an R&D tax 
rebate, this resulted in a loss of £1.5M (£2.8M) which was financed by equity 
investments of £2.5M (£2.9M).

The company’s technology and vision received a significant endorsement in the 
year with the creation of a partnership with the global oil company Neste, the 
world leader in the refining of recycled feedstocks. An off-take contract has been 
agreed with Neste for the liquid Plaxx that we will produce on RT7000 machines 
operated in Europe. Additionally, a Joint Technology Development Agreement  
has been agreed to aid in further developing the technology. This commercial  
and technical partnership is a very significant step forward in the evolution of  
the company, significantly reducing future risk. 

Further, conversations were initiated with Mirova, a pioneer impact investor in 
the natural capital space and an affiliate of Natixis Investment Managers. Mirova 
manages the Althelia Sustainable Ocean Fund which has the specific mission to 
finance scalable and impact-aligned businesses that provide innovative solutions 
to protect and restore our oceans. We are eager to continue developing this 
relationship as we prepare to expand globally. 

The pilot plant, originally the RT700, then renamed ‘Beta’ in a major upgrade,  
was during the year successfully further upgraded to Version 2. This upgrade  
will allow the Beta plant to process a wider range of input material and to run 
more continuously, providing the platform to develop the operations team  
and preparing for commissioning of the RT7000#1.  

Safety, health & environment

Our aim to develop and maintain high safety, health and environmental  
standards continues. I’m very happy to say that no reportable incidents occurred 
in the period, a reason for celebration but not complacency; we remain resolute to 
ensure that we do all that we can to look after our people and the environment.

From a process safety perspective, we have made enormous strides in the 
last year in the way we design our plant, adopting best practise from the oil 
and gas sector. This does mean a considerable amount of extra design work 
and a significantly larger engineering team, but the safety of our people, the 
environment and the machines are paramount.

Our people

Headcount rose to 78 (51 in 2018) at the period end in order to operate and 
continually improve the Beta plant, undertake the detailed design of the  
RT7000, develop the manufacturing capability to build it and research  
to improve our technology. 

Our policy remains one of attracting high calibre people at a relatively early  
stage in their career, then providing the support for them to develop quickly.  
The strategy for achieving this is to ensure the team is supported by advisors  
with a wealth of experience and to create structured training pathways. 

Advisory support

In addition to the Non-Executive Directors, the team is able to draw  
on the support of the Commercial Advisory Panel (CAP) and Technical  
Advisory Panel (TAP). 
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Commercial Advisory Panel

I’m very grateful to: Peter Jones OBE, Sir John Grant, Paul Francis and Chris 
McNally for their continued support on the CAP throughout the year. During 
the period, Laurence Hollingworth moved from the CAP to the Board whilst 
Adrian Haworth and Geoffrey Philipps moved from the Board to the CAP.

A special thanks goes to Geoffrey Philipps who formed and chaired the CAP 
until handing it over to Paul Turner during the year. Paul Hodges stood down 
from the CAP during the period after providing insightful advice over a  
number of years; I’d like to register my thanks to Paul for his enthusiasm,  
input and introductions. 

Technical Advisory Panel

The TAP, chaired by Stephen Hodges, remained the same throughout the 
period. We are very appreciative of the support and guidance provided by: 
Niels Fabricious, Prof. Jonathan Seville, Prof. Gary Leeke, Dr Bob Jones 
and Prof. Rex Thorpe whose contribution to the technical team has been 
invaluable. 

Training pathways

Our Continuous Professional Development (CPD) program for Chemical 
Engineers was structured during the year with accreditation from the Institute 
of Chemical Engineers (IChemE) now being sought. The Institute of Mechanical 
Engineers (IMechE) have not adopted an accredited scheme approach, but our 
CPD for mechanical engineers is nevertheless being structured to ensure our 
technical teams develop as quickly as is possible. 

During the year we supported the successful bid by Swindon College for funding 
to develop an Institute of Technology. We look forward, through this development, 
to expanding the Recycling Technologies Apprenticeship scheme in order to 
ensure the availability of necessary skills locally.

The Board & Senior Management Team

There were a number of changes at the Board during the year. Paul Turner  
joined as a NED right at the start of the year bringing a wealth of experience  
from the petrochemical industry. This experience proved to be very significant  
to the company in forging the relationship with Neste.

The role of Investor Director changed from Geoffrey Philipps to Laurence 
Hollingworth. I’d like to thank Geoffrey for the energy and enthusiasm he  
brought to the Board, the Committees and the CAP, which he was instrumental 
in forming and chairing. His effort and support have been very much appreciated. 
Laurence joined the Board from the CAP, where his experience of the city as  
Vice Chairman at J P Morgan was already bringing value to the company.  
We are delighted to have Laurence’s experience available to us on the Board.

In May 2019, as planned, Adrian Haworth retired as Sales & Marketing Director 
and stood down from the Board. During his five years at the company Adrian 
played a crucial role in developing the business and its strategy; I miss his wise 
words, his challenge, energy and sense of fun. I’m delighted that we continue to 
access all these qualities, albeit in reduced quantities, via his role on the CAP.

Also during the year, Howard Lack resigned as our Chairman due to personal 
circumstances. I’d like to thank Howard for his guidance and support during  
his time at the company and wish him well for the future. Laurence Hollingworth 
stepped into the Chairman role in an interim capacity for the second half of the 
year, whilst the Nomination Committee undertook a headhunt for a replacement. 
I’d like to record our thanks to Laurence for his help in this regard. The 
headhunting process introduced us to Gary Bullard who subsequently joined the 
Board as Chairman in December. Gary’s experience of chairing boards and being 
a NED on boards both on the AIM and main market brings a considerable level of 
additional experience to the Board. 

During the year, Brian Cattmull our Manufacturing Director retired from the 
business and the Senior Management Team (SMT). Brian invested in the  
business back in 2013, joining us in an executive capacity a few years later.  

1.2 CEO's Review
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I am grateful to Brian for the experience in world class manufacture that he 
brought to establishing the manufacturing function and wish him well for the 
future. Dale Rautenbach was appointed from within the business as our new 
Manufacturing Director. The SMT was further expanded during 2019 as Sophie 
Gilham joined as Head of Sustainability. Sophie has been with the business for 
several years, the new role and department increases the focus of the business 
on its critical Environmental, Social and Governance responsibilities.  

Technology & manufacturing

In 2018, having successfully ‘cut’ Plaxx into various fractions via a distillation 
column housed in 20-foot ISO-sized modules, the challenge this year was to 
use the Beta plant to secure the end market for all the output material and to 
showcase the company and its technology to secure our Series A funding.

In liaising with a number of potential off-takers, it was clear that there were 
shortcomings with the Plaxx produced and the operability of the distillation 
columns which needed to be addressed. During the year, both issues were 
addressed with the Beta plant being significantly upgraded to include a  
guard column, a wash tower and several other technical improvements. 

The measure of success is that the off-take contract agreed with Neste, along 
with the previously secured contract for wax output with Kerax, now means that 
all the output from early RT7000s in Europe has an outlet – a major step forward 
for the business. In addition, the Series A funding was agreed in principle, with  
a financial close taking place in 2020 just prior to the date of this report.

The continuous nature of our process and the use of a fluidised bed reactor 
and regenerator has a number of advantages, one of which is scalability. Whilst 
our business model is to scale capacity by building large numbers of relatively 
small machines, there is interest in our technology being deployed as bigger 
installations in fewer locations. During the year, this interest translated into the 
sale of a license to Neste, allowing them to develop and deploy the technology  
at a larger scale should they wish. The fluidised bed approach was also shown  
to be advantageous in returning polystyrene to styrene, a process known as 

monomer recycling. Further work will be undertaken to determine the value of 
this and the best way to exploit this value.

During the year we have successfully installed an Oracle ERP system,  
essential for maintaining control of the assembly of the RT7000 and simultaneous 
upgrades to the Beta plant. In addition, we also passed our ISO9000 stage 1 audit, 
another indication of the growing maturity of the business and its ability to build 
RT7000s. 

Conclusion

The need for feedstock recycling to enable much higher levels of plastic  
recycling has become very clear in the marketplace. Policy makers, petrochemical 
companies and brand owners have this year aligned to work with companies,  
like ours, to make this circular economy approach work; this is very energising. 

In other ways, the year has been frustrating. The much needed Series A 
investment was not secured in the year, so thwarting the efforts to build the 
RT7000#1. However, we did secure the relationship with Neste including their 
financial, technical and commercial support, which promises an acceleration  
in our initial plans. 

As we look forward, the increased cooperation within the value chain and 
relationship with Neste means we are confident in commencing the build  
of the first plant, which when built will deliver significant growth in revenue  
and value for shareholders. 

Adrian Griffiths 
CEO

14 May 2020

1.2 CEO's Review
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1.3 Sustainability

WORKFORCE

Health & Safety

Health & Safety (H&S) remains a key business objective and is paramount not 
only to the success of the business, but to the welfare of our workforce across  
our operations and activities at the Beta Plant, at our Stirling Court facilities and 
in the near future at Binn Farm.

This year focused on driving and sustaining an improved H&S culture, especially 
with regards to encouraging behavioural safety, reporting and timely closing out 
of risks and near-misses. The success of this year’s H&S efforts is evidenced by 
no lost time accidents and the exceedance of the industry incidence rate best 
practice consistently across the year.

The Recycling Technologies H&S management system was subjected to an 
external review by a senior oil and gas H&S executive from LyondellBassell, 
who reported that the system was comprehensive and well managed and that 
Recycling Technologies’ direction of travel and intent with respect to H&S  
were aligned with industry best practice.

5S lies at the foundation of H&S and good productivity. The team has therefore 
worked persistently to sustain 5S momentum, leaving the Plant not only a more 
efficient operation, but also a site to showcase.
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Our people

By putting sustainability at the heart of the business, Recycling Technologies  
has been able toʻwin the war on talentʼ – enabling us to recruit and retain  
a talented, diverse and ambitious team. Over the course of 2019 we set  
ambitious targets to not only maintain the good foundations of equality and 
diversity already established, but to grow and develop our commitment to  
deliver business objectives by ensuring our team is engaged and has the 
opportunity to grow in an open and inclusive environment.

Equality and diversity

Cultural diversity is woven into our core values. 
This diversity enables us to champion innovation, 
which is at the heart of our business growth. 
With a long-term global growth plan, having 
staff representation from 22 different countries 
enables us to harness a wide range of skills 
and perspectives to prepare us for some of the 
challenges ahead.

Career Development

Career development opportunities are critical  
to our recruitment and retention strategy as well 
as our business success. With this in mind, we 
currently offer professional membership support 
for all business functions and have initiated 
an accredited graduate training scheme with 
IChemE to enable our Engineering team to 
achieve professional Chartership.

Working with two local colleges, we have created a variety of Level 2 and  
Level 3 apprenticeship opportunities in both the commercial and technical 
areas of the business. As an Anchor Employer Partner to Swindon College, we 
have also been involved in the successful bid for a Swindon-based Institute of 
Technology, which will provide local degree-level technical apprenticeships.

Welfare

The physical, mental, social and financial wellbeing of our employees is 
important to us in its own right. However, it has also been linked to improved 
engagement and productivity. To support our team on these issues, our staff 
completed Mental Health and First Aid training and we provided workshops  
to all staff on topics including financial awareness and attaining a healthy  
work-life balance.

1.3 Sustainability

Gender pay gap Female employees

Our gender pay gap decreased 
from 11.8% to 5.5% between 
2018 and 2019.

The number of female 
employees rose from 25% to 
33% between 2018 and 2019.

Senior Management Team

Board of Directors

43%
(Other) 

57%
(UK) 

Nationalities at 
Recycling Technologies 

(December 2019)6.3pp 8.0pp
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ENVIRONMENTAL PERFORMANCE

Beyond compliance

This year was a year of transformation for the Beta Plant, not just in terms of 
substantial engineering upgrades, but in its operations and site management. 
Hand in hand with Health & Safety, the environmental safety of the Beta Plant 
has also been a focus of attention throughout the year.

At the end of 2019, Recycling Technologies successfully extended its  
Regulatory Position Statement, meaning we have the support of Environment 
Agency to operate the Beta Plant without a formal Environmental Permit until the 
end of September 2020. Recycling Technologies has and will continue to provide 
the Environment Agency with the information they require in order to remain  
exempt during our Research & Development activities. 

This successful extension is credit to the excellent practices that have been 
introduced at the Beta Plant across all aspects of Safety, Health & Environment. 
Despite Recycling Technologies’ activities being exempt from environmental 
regulatory requirements beyond duty of care, the team has opted to implement 
best practice, meaning the Beta Plant is treated as if we were a permitted and 
commercial operation. Some of the key achievements are detailed below.

Continuous Emissions Monitoring (CEMs) has been successfully installed 
onto the Beta Plant to enable us to monitor our emissions and ensure we are 
below emission limits defined in the Industrial Emissions Directive.

A site Environmental Management System guided by ISO14001 principles has 
been successfully implemented over the course of 2019, with environmental 
procedures, checks, monitoring systems, records and accompanying work 
instructions now being applied after structured training across the year. Best 
practice documents and signage are displayed at site with regular toolbox 
talks to ensure engagement. These include Noise and Vibration, adherence 
to the Waste Hierarchy, Fire Prevention, Odour, Pest Control and Wastewater. 
All hazardous substances including waste and Plaxx storage have upgraded 
conditions to ensure highest level of H&S and environmental safety.

Site audits are conducted on a weekly basis to ensure all actions are being 
closed out in a timely manner. We have also begun audits of external service 
providers, such as our external Plaxx storage facility.

Reducing our emissions

We recognise that during our mission to make plastic a more sustainable 
material, we too will have an impact on the environment. Recycling Technologies 
is therefore committed to ensuring that we are scrutinising our environmental 
performance across all our business operations, not just through optimisation  
of the technology alone. 

With the headcount increase we have seen from the previous year, Recycling 
Technologies used 2019 to gather baseline data of our resource consumption 
across the business to set goals for improvement year on year. The environment 
has become the lens through which we make business decisions, both big and 
small. This is evidenced by the large strategic partners with which we work, but 
also by a number of smaller measures we have launched this year to immediately 
address our Scope 2 and 3 emissions, with programmes in the pipeline for 2020 
to target our Scope 1 emissions through comprehensive Life Cycle Assessment 
design approaches. 

Scope 1 
Emissions

Direct emissions from owned or controlled sources 
• Focus in 2020, using LCA to inform design iterations 
• Will be able to monitor these once RT7000 operational

Scope 2 
Emissions

Indirect emissions from the generation of purchased energy
• Switched to a renewable electricity provider at Stirling Court
• Improved energy efficiency at Stirling Court

Scope 3 
Emissions

All indirect emissions that occur throughout the value chain
• Introduced improved teleconferencing abilities to enable and 

encourage remote working, as well as reducing travel between our 
London & Swindon offices

• Installed our first electric car charging port at Stirling Court
• Launched a Waste Reduction Programme at Stirling Court
• Implemented improved recycling at the London Office

1.3 Sustainability
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Waste reduction programme

The Waste Reduction Programme is a recently launched employee-led 
programme to assess our waste management performance as well as  
educate the wider team to drive positive behavioural change. 

The first stages of the Programme have targeted ensuring that the correct 
materials are allocated to the correct waste stream. Through conducting 
compositional audits alongside improved signage and training, we were able to 
reduce the amount of misplaced materials by 44%. We also introduced recycling 
stations for batteries, pens, and confidential documentation.

Recycling Technologies has also opted for kitchen, bathroom and stationary 
products that are eco-friendly in their ingredients and refillable or fully recycled 
where possible.

Energy efficiency improvements

In 2019, Recycling Technologies made the switch to a renewable energy 
provider. We also improved the energy efficiency in our Stirling Court facility by 
installing LED lighting in our assembly factory and introduced timed systems 
to ensure energy is only used when required. Heating and lighting is automated 
throughout the building, along with light and noise responsive door stops to 
encourage air flow throughout the building to regulate temperature and limit 
wasted heating.

1.3 Sustainability
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SUSTAINABILITY LEADERSHIP

Inspiring present and future leaders

Recycling Technologies is passionate about becoming a leading voice in  
the sustainability sphere. 

We are committed to educating the world on both the benefits of plastic  
and the solutions that exist for plastic waste. In 2019, Recycling Technologies  
attended nearly 50 different events, ranging from small local opportunities  
to large international conferences. We were invited to speak at around 30  
of these, giving presentations to academic institutions, businesses and  
professional bodies. 

From participating in programmes like Speakers to Schools to offering MSc 
and MBA level placements, Recycling Technologies recognises the need to 
inspire from an early age to encourage the pursuit of science, innovation and 
sustainability. This is why we are also proud of our affiliation with many of the 
UK’s universities, with which we conduct invaluable research and development 
with students and faculty alike to help make innovative ideas a reality.

Proud to be ‘Unreasonable’

Selected by Barclays for its backing the UK campaign

In August, Recycling Technologies was proud to have been selected by Barclays 
and Unreasonable Group for their Backing the UK campaign, which promotes 
high-growth and tech-forward UK businesses solving some of the world’s most 
pressing problems. 

To showcase our innovative plastics recycling technology as part of this 
programme, 25 special bins were installed in Hyde Park during the British 
Summer Time Festival to collect ‘previously unrecyclable’ plastic waste from 
festival-goers in the park. Our employees were given the opportunity to engage 
with visitors and explain our technology. 

We are delighted that Barclays recognizes our ground-breaking technology as  
a high-growth potential for the UK and worldwide. Our technology can be easily 
scaled to enable local authorities, companies and people to solve this pressing 
environmental challenge.
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Recognising the wider picture

Recycling Technologies in Indonesia

In 2019, Recycling Technologies visited some of the worst-hit regions coping  
with single-use plastics to share our ideas for a decentralised, distributed 
approach to managing waste. The cost of building capital-intensive waste 
collection and treatment centres, such as those common in Europe, is not 
suitable in many of these areas. After meeting with a number of local businesses 
in Indonesia and having the opportunity to share this vision with the Mayor of 
Mojokerto, we believe the best and quickest way forward in these areas is the 
development of many small, locally managed and owned waste treatment  
centres as opposed to one large and centralised centre.

Recycling Technologies believes that we can offer not only the required 
technology to improve waste management in these regions at the right scale  
and cost, but also the skills and expertise needed to improve operational 
standards, particularly around staff safety and emissions management. For  
this reason, we are excited to continue developing partnerships that will help  
us support development in these regions.

Harnessing the power of collaboration

Project Fuscia

To top off 2019, in December we responded to Citeo’s call for projects to promote 
eco-design, recycling and recovery for plastics and paper in France. This led to 
the creation of a first-of-its-kind consortium of world-leading players from across 
the packaging value chain – Total, Nestle and Mars – to examine the technical 
and economic feasibility of recycling complex plastic waste. We are delighted to 
be the technology provider for this project, offering a solution to recycling flexible 
and multi-layered packaging. This cross-sector partnership is a fantastic example 
of the industry working together to bring about the changes necessary to make 
plastic a more sustainable material.

“This ambitious project meets Citeo’s goal of finding end-to-end solutions 
for all packaging. New technologies, such as chemical recycling, will take 
performance to the next level and accelerate the circular economy for post-
consumer plastic waste, especially when it is complex.”

Jean Hornain 
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2. CORPORATE GOVERNANCE REPORT
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2.1 Chairman’s review

Interest in ways of increasing the recycling of 
plastic is at the greatest level that it has ever 
been. Negative public sentiment about plastic 
waste is translating into legislation and increased 
costs for plastic producers.
Interest by petrochemical companies is translating into investment as they align 
with technology companies in the “plastic to oil” space. The costs of insufficient 
recycling, especially within Europe, are becoming clearer with the imminent 
implementation of the plastic tax and other policy instruments. This means that 
companies and governments are looking at increased investment in recycling 
capability and capacity which is very good news for Recycling Technologies.

Recycling Technologies’ feedstock recycling approach allows previously 
unrecyclable plastic to be transformed into a hydrocarbon feedstock, or Plaxx. 
This can then be refined into naphtha and so back into the production of more 
plastic, facilitating a circular economy. The company has done well to develop 
the technology, to patent it in many key countries and to develop the outline 
design of its initial product, the RT7000. This is clearly of interest to many global 
companies and it is now imperative for Recycling Technologies that the first 
RT7000 be built and operated as soon as possible for the potential to be fully 
realised.

It is an exciting time for me to be joining the company to help support it in 
the journey ahead. I’d like to add my thanks to Howard Lack as the outgoing 
Chairman for his stewardship and support to the company and to Laurence 
Hollingworth for his service as interim Chairman.

Financial

By developing the technology for the RT7000 in-house, owning the IP and 
developing the skill and capability to further enhance it, the company has  
already created substantial value. This value has been recognised and led 
to revenue from a license deal this year. This value has also underpinned the 
favourable valuation for the Series A equity fund raising in the year which 
was secured at the time of publishing this report. This fund raising round has 
brought in two valuable partners in Neste, a global leader in renewable and 
circular solutions and Mirova, an asset manager that aims to reconcile financial 
performance with positive environmental and social impact. Neste are a 
technologically advanced refiner of high-quality oil products, their experience  
and circular strategy will provide considerable support to the company in the 
years ahead. Mirova have considerable funds under management, with a  
purpose aligned to that of our own, so making them an ideal financial partner. 

Strategic priorities

The core business strategy is to produce a technology for the waste industry 
so it can turn the liability of waste plastic into a revenue stream through selling 
the resulting oil to the petrochemical industry. The key priority for Recycling 
Technologies is now to prove this technology by getting an RT7000 built and 
operating in its intended environment.  

The successful construction and refinement of the Beta plant over the last few 
years was essential to get the design data needed to complete the design of the 
RT7000 and to prove the company’s capability to undertake the engineering, 
procurement and construction activities that building the first RT7000 will  
require. Continuing to operate the Beta plant is also essential to develop the 
operational capability, capacity and experience which will, in the end, speed  
up the commissioning of the first RT7000.
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Safety

The plant is in some ways a mini refinery, it is processing hydrocarbons at 
elevated pressures and high temperatures, so it demands the same rigour in its 
design as any other hydrocarbon plant. The Board is very conscious of this and 
will ensure that best practice approaches from relevant industries are applied in 
all areas of the business which includes the design, construction and operation  
of the Beta plant and the RT7000 itself.

Corporate governance

In taking over as the chairman of the Board it is good to see the progress 
that has been made in developing good corporate governance standards and 
practices, including establishing the main committees, retirement by rotation, and 
structured annual meetings with shareholders. This provides a good platform for 
future development as the company pursues its preparations for expansion and  
a potential stock market listing. 

Looking ahead

With the next stage of funding, the fundamental technology and a development 
partner now lined up, the company has a real opportunity to capitalise on the 
strong market demand for its proposed product. Developing new technology is 
always challenging, especially in an emerging marketplace but I’m confident that 
the team, with its advisors and development partners, will succeed. 

Gary Bullard 
Chairman of the Board

14 May 2020 
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GARY BULLARD
Chairman

Gary has held a  
number of senior roles  
in corporates such as 
IBM and BT. Until 2012 he 
was President at Logica 
UK and a member of the 
Executive Committee 
of Logica plc. He has 
considerable Alternative 
Investment Market 
(AIM) & Main Market 
experience, serving on 
the Boards of companies 
such as Chloride Group 
plc., Rotork plc., Spirent 
Communications plc. 
and Gooch & Housego 
plc where he is also the 
current chairman.

PAUL TURNER
Non-executive Director

Paul is an exceptionally 
experienced senior 
executive in the 
petrochemical industry 
and has worked with 
some of the largest 
chemical companies 
in the world including 
LyondellBasell, Borealis 
and The Dow Chemical 
Company. Prior to 
these roles, Paul was 
vice president of global 
business operations 
at Borealis, where he 
was responsible for 
transforming the global 
business engineering 
applications unit.

NICOLA FRAYNE
Non-executive Director

Nicola brings a wealth 
of experience to the 
Board, especially as an 
HR professional. Nicola 
previously served as 
Group HR Director of 
Unite Plc, a FTSE250 
company, where she was 
a member of the senior 
management team  
during a rapid expansion 
of the business. 

STEPHEN HODGES
Non-executive Director

Stephen has vast 
experience in the waste 
industry, including 
15 years at Viridor as 
Director of Engineering. 
Stephen is currently 
an associate at Carbon 
Limited Technologies, 
where he advises on 
the commercialisation 
of innovative new 
technologies in the  
clean energy field. 
He also provides 
expert waste project 
consultancy services.

LAURENCE 
HOLLINGWORTH
Investor Director

Laurence spent nearly  
40 years in the City  
with Cazenove and then 
J.P. Morgan. He retired 
from J.P. Morgan in 
November 2017 having 
held various senior 
roles, latterly as Vice 
Chairman. His experience 
in Corporate Finance 
covered Equity Capital 
Markets as well as 
advising on a variety  
of M&A situations.

ADRIAN GRIFFITHS
CEO

Prior to founding 
Recycling Technologies 
in 2011 Adrian co-
founded two successful 
UK businesses: 
OEE Consulting and 
Vendigital. He is an 
experienced business 
leader within the 
manufacturing sector, a 
Chartered Engineer with 
a degree in Mechanical 
Engineering from Imperial 
College.

RAVISH JAIN
Commercial Director

Ravish joined Recycling 
Technologies soon 
after the company’s 
foundation in 2013. 
Previously, he worked for 
Reliance Power Limited 
in project development, 
regulatory compliance 
and fundraising for a 
multi-billion-dollar power 
and coal mining project. 
He has an MBA from 
Warwick Business School 
(UK) and a degree in 
Mining Engineering from 
IIT (ISM) Dhanbad (India).

2.2 Board of Directors
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2.3 Audit Committee report

The Audit Committee 

The Audit Committee (AC) is delegated with the authority from the Board to 
provide independent oversight of the Company’s financial reporting and internal 
control systems, and the adequacy of the external audit. The AC is provided with 
sufficient resources to perform its duties including support, as necessary, from 
the external auditor, legal counsel and management in examining all matters 
relating to the Company’s adopted accounting principles and practices, and in 
reviewing all material financial, operational and compliance controls. The AC’s 
terms of reference are available on request.

The AC comprises myself, Paul Francis and Gary Bullard. Geoffrey Philips  
served as Chairman of the AC until his resignation as a director of the Company 
on 21 May 2019 and I would like to personally thank Geoffrey for his diligence 
and commitment in undertaking this role. None of the AC members are 
employed by or otherwise affiliated with the auditor of Recycling Technologies 
Limited. 

The AC held two meetings in 2019.

Summary of work in 2019 

• Reviewed the Company’s annual financial results 
• Reviewed, with both the external auditor and management, the audit  

approach and methodology applied, and in particular to those Key Audit 
Matters identified by the auditor 

• Reviewed the adequacy and effectiveness of the Company’s internal  
control systems and its accounting function 

• Reviewed and monitored the external auditor’s independence and  
engagement to perform non-audit services 

• Approved the 2019 external audit engagement letters and fees 
• Reviewed changes in accounting principles and practices proposed  

by management 

Review of Financial Results 

The AC reviewed the 2019 Financial Statements in conjunction with  
Recycling Technologies Limited external auditor, Haines Watts. Based on  
this review and discussions with management, the AC was satisfied that the 
Financial Statements were prepared in accordance with applicable accounting 
standards and fairly present the Company’s financial position and results for the 
year ended 31 December 2019. The AC therefore recommended the Financial 
Statements for the year ended 31 December 2019 be approved by the Board. 

Review of key audit matters 

The AC reviewed and discussed with the external auditor and management the 
key audit matters for the audit of the 2019 Financial Statements, which comprised 
going concern, revenue and other income recognition, capitalised costs and 
management override of controls. 

The AC was satisfied that sufficient analysis had been performed in these areas. 

Review of internal control systems 

The AC considered and concurred with management’s assessment that for the 
year ended 31 December 2019, that the Company’s risk management and internal 
control systems were effective with reference to the activities of the Company. 

Review of accounting and financial reporting 

The AC reviewed and was satisfied with the adequacy of the resources, staff 
qualifications and experience, training programmes and budget of the Company’s 
accounting function. 

Independence of external auditor 

The AC is mandated to monitor the independence of the Group’s external  
auditor, Haines Watts (HW), to ensure objectivity in the financial statements.  
With respect to the independence of the Company’s external auditor, the AC 
received confirmation from and discussed with HW on its independence  
and objectivity. 
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During the year, the AC reviewed HW’s statutory audit scope and non-audit 
services and approved its fees. Fees paid to HW comprised the following:

£

Audit services 5,650

Non-audit services 9,650

Total 15,300

Re-appointment of external auditor 

External auditor’s services and fees 

The AC was satisfied with HW’s work, its independence, and its objectivity,  
and therefore recommended the re-appointment of HW (which has indicated  
its willingness to continue in office) as the Company’s external auditor for 2020. 

On behalf of the Audit Committee

Paul Francis 
Chairman of the Audit Committee

14 May 2020

2.3 Audit Committee
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Welcome to the report of the Nomination Committee for the 2019  
financial year. 

In Q1, 2019 I assumed the responsibilities of Chairing the Nomination 
Committee, succeeding Nicola Frayne. We would like to express our thanks  
to Nicola for Chairing the Nomination Committee during the previous year.

The Committee is comprised of independent Non-Executive Directors and 
Recycling Technologies’ Human Resources Director, Penny Grobler as 
Secretary. The Committee met on three occasions, where select Executive 
Directors of Recycling Technologies have been invited to attend where 
considered appropriate or necessary. 

The Nomination Committee ensures appropriate succession plans are in place 
and reviews the structure as well as composition of the Board to provide the 
necessary balance of knowledge, skills and experience to develop and support 
Company strategy. The Terms of Reference of the Nomination Committee  
are modelled closely on those set out in the UK Corporate Governance Code. 
During 2019, the Committee formally reviewed its Terms of Reference to  
ensure they remained fit for purpose. 

The Nomination Committee endeavours to use external search support to 
facilitate any Board search in question, complimented by its own professional 
network. The recruitment process we undertake is in accordance with the 
relevant Company recruitment policies providing candidates with a wide range 
of backgrounds. The Nomination Committee is cognisant of the benefits that 
diversity can bring both to the Boardroom and to the success of the business  
and therefore give this due and proper consideration to all aspects of diversity  
in its deliberations. 

In May 2019, Laurence Hollingworth was appointed Investor Director 
succeeding Geoffrey Phillips. Laurence spent nearly 40 years in the City with 
Cazenove and then J.P. Morgan. He retired from J.P. Morgan in November 2017 
having held various senior roles, latterly as Vice Chairman. 

In May 2019, I succeeded Geoffrey as the Chair of the Commercial Advisory  
Panel. Paul Francis succeeded Geoffrey as Chair of the Audit Committee on an 
interim basis. We would like to thank Geoffrey for his years of dedication and 
support of Recycling Technologies. 

In May 2019, our Chairman, Howard Lack, resigned and we subsequently 
appointed Laurence Hollingworth to assume the role of Chairman on an interim 
basis until an external search for a permanent Chairman could be conducted. 
The search was performed in collaboration with Warren Partners, a reputable 
executive recruitment firm. The Nomination Committee recommended Gary 
Bullard and the Board accepted this recommendation without reservation.  
Gary was named as Chairman of Recycling Technologies in December 2019.  
Gary brings more than 30 years of executive work experience and has held 
numerous senior management roles in major corporates such as IBM and 
BT. Gary has a wealth of Alternative Investment Market (AIM) & Main Market 
experience, serving on the Boards of companies such as Chloride Group plc., 
Rotork plc., Spirent Communications plc. and Gooch & Housego plc. 

The Nomination Committee reviewed the current Board structure and 
composition, including the length of service and relevant skill sets of each 
Director. It was agreed that an annual review will be undertaken to ensure  
Board composition remains in alignment with any current or proposed  
strategic developments. 

On behalf of the Nomination Committee

Paul Turner  
Nomination Committee Chairperson

14 May 2020

2.4 Nomination Committee report
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2.5 Remuneration Committee report

On behalf of the Board, it is my pleasure to present the Directors’ Remuneration 
Report for 2019. This report is split into two sections: (1) the Annual Statement 
and (2) the Annual Report on Remuneration.

ANNUAL STATEMENT

The Remuneration Committee comprised three independent Non-Executive 
Directors: Nicola Frayne (Committee Chair as of 01 April 2019), Stephen Hodges 
and Geoffrey Phillips. Certain executives, including Adrian Griffiths (Chief 
Executive) and Steven Pascoe (Finance Director) have been, from time to time, 
invited to attend meetings of the Committee, and the Human Resources Director, 
Penny Grobler, acts as secretary to the Committee. No individuals are involved  
in decisions relating to their own remuneration. 

The Remuneration Committee met on four occasions during the year:

• February 2019
• March 2019
• August 2019
• November 2019

Key activities of the Remuneration Committee in 2019 include:

• Reviewed and approved the Executive Directors’ performance against  
annual bonus objectives for 2018; determined bonuses payable (including 
balance between cash and options)

• Considered remuneration market trends and corporate governance 
developments

• Reviewed the Company Remuneration Policy
• Reviewed and approved salary increases for the Executive Directors and  

senior management team for 2019
• Determined the Executive Directors’ bonus targets for 2019 in line with  

the strategic plan
• Reviewed and approved the Chairman’s fee
• Reviewed Terms of Reference and membership of Remuneration Committee
• Prepared this Annual Report. 

2018 performance and reward

The Committee considered the performance against a Balanced Score Card 
(BSC) for 2018, the first year that this system was used. Performance against 
weighted criteria relating to funding, operations, technology, commercial 
operations, manufacturing and Health & Safety were reviewed by the Committee 
and after discussion, the Committee recommended to the Board a final bonus 
award (in respect of the cash and options variable bonus element) of 52.2% of the 
maximum awards against the scorecard. The final bonus award recommendation 
was accepted and approved by the Board.

2019 performance and reward

The Committee reviewed the use of the Balanced Scorecard and weighted  
criteria approach and it was decided that this mechanism for measuring 
performance against business objectives would be retained for 2019. The criteria 
for the Balanced Scorecard were considered in light of the experience from the 
2018 process and the following weighted criteria were proposed and agreed:

• Funding
• Project execution
• Process readiness
• Production readiness
• Overriding factor: Health and Safety measured in number of Riddor  

reportable incidents. 

Changes of personnel

This year, we welcomed Gary Bullard to the Board as Chairman, as well as two 
new Non-Executive Directors: Paul Turner and Laurence Hollingworth, who has 
taken on Investor Director responsibilities. Fees paid to Laurence are in line with 
the fees paid to the other Non-Executive Directors.    

Plans for 2020 

The Company aims to balance the need to attract, retain and motivate Executive 
Directors and other senior executives of an appropriate calibre with the need to 
be cost effective, whilst at the same time rewarding exceptional performance.
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In 2020 we will appoint Mercer as the Committee’s independent advisor 
following a competitive tender process in December 2019. Mercer will provide 
independent advice, including support with regards to salary benchmarking 
and updates on the external remuneration environment. Working with Mercer, 
the Committee will design a Remuneration Policy that balances those factors, 
taking into account prevailing best practice, investor expectations and the level 
of remuneration and pay awards made generally to employees of the Company. 
Our aim is to move towards paying cash only basic salaries, whilst still using 
share options as part of our long-term incentive package across the whole 
business.  

Although Recycling Technologies’ compliance with the requirements of the UK 
Corporate Governance Code is not strictly required, you will note that we have 
sought to adopt many of the requirements early.

Annual report on remuneration

Table explaining Executive Director remuneration

Remuneration in 2019

Base salary Cash part of salaries increased effective 1 April 2019, as follows: 
• CEO, Adrian Griffiths 10% increase to £110,000 plus £75,000 EMI 
options 
• CFO, Ravish Jain 14% increase to £80,000 plus £10,000 EMI options

Pension 3% Employer contribution

Annual bonus Annual bonuses of 52.2% of maximum bonus for each Executive 
Director based on a corporate scorecard outcome of 58% and a 
multiplier of 0.9x based on lost time incidents recorded.

Bonuses paid in cash and options in April 2019 as follows: 
• CEO, Adrian Griffiths = £5,220 plus £26,100 EMI options 
• CFO, Ravish Jain = £2,610 plus £7,830 EMI options

Other • CEO, Adrian Griffiths – SIM only mobile phone contract

Table explaining Non-Exec Director remuneration

Date of service 
Contract

Annual fee 2019

Gary Bullard 
(Chair) Dec 2019 £50,000 cash + £30,000.00 (USOS options)

Nicola Frayne Nov 2017 £26,400 (USOS options)

Stephen Hodges Nov 2017 £26,400 (USOS options)

Paul Turner Jan 2019 £26,400 (USOS options)

Laurence 
Hollingworth May 2019 £26,400 (USOS options)

Subject to re-election by shareholders, Non-Executive Directors are appointed  
for an initial term of approximately three years. Subsequent terms of three years 
may be awarded. No Non-Executive Director appointments will expire at the 
Annual General Meeting in 2020. Nicola Frayne and Stephen Hodges, will be 
up for re-election at the Annual General Meeting in 2021. The appointment, 
re-appointment and the remuneration of Non-Executive Directors are matters 
reserved for the full Board. The Non-Executive Directors are not eligible to 
participate in the Company’s performance related bonus plan or pension 
arrangements.

Nicola Frayne 
Chair of Remuneration Committee 

14 May 2020

2.5 Remuneration Committee report 
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COMPANY INFORMATION 

For the year ended 31 December 2019

Directors 

Ms N M Frayne   Mr S P Hodges   
Mr R Jain   Mr A E Griffiths  
Mr P R Turner    Mr G B Bullard
Mr L D E Hollingworth  Mr S J Dent
Mr J M Helenius

Registered office

Hill Barn 
Upper Pavenhill  
Purton 
Swindon  
Wiltshire  
SN5 4DQ

Registered number

07528795 (England and Wales)

Auditors 

Haines Watts    
Chartered Accountants & Statutory Auditors  
Old Station House 
Station Approach 
Newport Street  
Swindon 
Wiltshire  
SN1 3DU

REPORT OF THE DIRECTORS

The directors present their report with the financial statements  
of the company for the year ended 31 December 2019.

Events since the end of the year

Information relating to events since the end of the year is given  
in the notes to the financial statements.

Directors

The directors shown below have held office during the whole of  
the period from 1 January 2019 to the date of this report.

Ms N M Frayne  Mr S P Hodges 
Mr R Jain Mr A E Griffiths

Other changes in directors holding office are as follows:

Mr A J Haworth – resigned 21 May 2019 
Mr H Lack - resigned 8 July 2019
Mr G Philipps – resigned 21 May 2019
Mr P R Turner – appointed 25 January 2019 
Mr G B Bullard - appointed 27 December 2019
Mr L D E Hollingworth – appointed 21 May 2019
Mr S J Dent and Mr J M Helenius were appointed as directors  
after 31 December 2019 but prior to the date of this report.

Statement of Directors’ responsibilities

The directors are responsible for preparing the Report of the Directors and  
the financial statements in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each 
financial year. Under that law the directors have elected to prepare the financial 
statements in accordance with United Kingdom Generally Accepted Accounting 
Practice (United Kingdom Accounting Standards and applicable law), including 

3.1 Financial Statements
REPORT OF THE DIRECTORS AND AUDITED FINANCIAL STATEMENTS
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Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable 
in the UK and Republic of Ireland’. Under company law the directors must not 
approve the financial statements unless they are satisfied that they give a true 
and fair view of the state of affairs of the company and of the profit or loss of the 
company for that period. In preparing these financial statements, the directors  
are required to:

• select suitable accounting policies and then apply them consistently
• make judgements and accounting estimates that are reasonable  

and prudent

The directors are responsible for keeping adequate accounting records that  
are sufficient to show and explain the company’s transactions and disclose  
with reasonable accuracy at any time the financial position of the company and 
enable them to ensure that the financial statements comply with the Companies 
Act 2006. They are also responsible for safeguarding the assets of the company  
and hence for taking reasonable steps for the prevention and detection of  
fraud and other irregularities.

Statement as to disclosure of information to auditors

So far as the directors are aware, there is no relevant audit information  
(as defined by Section 418 of the Companies Act 2006) of which the company’s 
auditors are unaware, and each director has taken all the steps that he or she 
ought to have taken as a director in order to make himself or herself aware of  
any relevant audit information and to establish that the company’s auditors  
are aware of that information.

This report has been prepared in accordance with the provisions of Part 15 of  
the Companies Act 2006 relating to small companies.

On behalf of the Board

Adrian Griffiths  
CEO

22 April 2020 

REPORT OF THE INDEPENDENT AUDITORS TO THE MEMBERS OF 
RECYCLING TECHNOLOGIES LTD

Opinion

We have audited the financial statements of Recycling Technologies Limited  
(the ‘company’) for the year ended 31 December 2019 which comprise the 
Income Statement, Statement of Financial Position, Statement of Changes in 
Equity and Notes to the Financial Statements, including a summary of significant 
accounting policies. The financial reporting framework that has been applied in 
their preparation is applicable law and United Kingdom Accounting Standards, 
including Financial Reporting Standard 102 ‘The Financial Reporting Standard 
applicable in the UK and Republic of Ireland’ (United Kingdom Generally 
Accepted Accounting Practice).

In our opinion the financial statements:

• give a true and fair view of the state of the company’s affairs as at  
31 December 2019 and of its loss for the year then ended

• have been properly prepared in accordance with United Kingdom  
Generally Accepted Accounting Practice, and

• have been prepared in accordance with the requirements of the  
Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on  
Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities under those 
standards are further described in the Auditors’ responsibilities for the audit of the 
financial statements section of our report. We are independent of the company 
in accordance with the ethical requirements that are relevant to our audit of the 
financial statements in the UK, including the FRC’s Ethical Standard, and we have 
fulfilled our other ethical responsibilities in accordance with these requirements. 
We believe that the audit evidence we have obtained is sufficient and appropriate 
to provide a basis for our opinion.

3.1 Financial Statements Report
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Material uncertainty related to going concern

We draw attention to note 2 in the financial statements, which indicates that the 
company is dependent upon external sources to provide funding . As stated in 
note 2, these events or conditions, along with the other matters as set forth in 
note 2, indicate that a material uncertainty exists that may cast significant doubt 
on the company’s ability to continue as a going concern. Our opinion is not 
modified in respect of this matter.

We have nothing to report in respect of the impact of COVID-19 on the 
company’s ability to continue as a going concern. However, not all future events 
or conditions can be predicted. The COVID-19 viral pandemic is one of the most 
significant economic events for the UK with unprecedented levels of uncertainty 
of outcomes. It is therefore difficult to evaluate all of the potential implications on 
the company’s trade, customers, suppliers and wider economy. The Directors’ 
view on the impact of COVID-19 is disclosed in note 2

Other information

The directors are responsible for the other information. The other information 
comprises the information in the Report of the Directors, but does not include  
the financial statements and our Report of the Auditors thereon.

Our opinion on the financial statements does not cover the other information  
and, except to the extent otherwise explicitly stated in our report, we do not 
express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility 
is to read the other information and, in doing so, consider whether the other 
information is materially inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise appears to be materially misstated. 
If we identify such material inconsistencies or apparent material misstatements, 
we are required to determine whether there is a material misstatement in the 
financial statements or a material misstatement of the other information. If, 
based on the work we have performed, we conclude that there is a material 
misstatement of this other information, we are required to report that fact.  
We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

• the information given in the Report of the Directors for the financial year for 
which the financial statements are prepared is consistent with the financial 
statements; and

• the Report of the Directors has been prepared in accordance with applicable 
legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the company and its 
environment obtained in the course of the audit, we have not identified material 
misstatements in the Report of the Directors.

We have nothing to report in respect of the following matters where the 
Companies Act 2006 requires us to report to you if, in our opinion:

• adequate accounting records have not been kept, or returns adequate for our 
audit have not been received from branches not visited by us; or

• the financial statements are not in agreement with the accounting records and 
returns; or

• certain disclosures of directors’ remuneration specified by law are not made; or
• we have not received all the information and explanations we require for our 

audit; or
• the directors were not entitled to prepare the financial statements in 

accordance with the small companies regime and take advantage of the small 
companies’ exemption from the requirement to prepare a Strategic Report or in 
preparing the Report of the Directors.

Responsibilities of directors

As explained more fully in the Statement of Directors’ Responsibilities set out 
on pages two and three, the directors are responsible for the preparation of the 
financial statements and for being satisfied that they give a true and fair view, 
and for such internal control as the directors determine necessary to enable the 
preparation of financial statements that are free from material misstatement, 
whether due to fraud or error.

3.1 Financial Statements Report
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In preparing the financial statements, the directors are responsible for  
assessing the company’s ability to continue as a going concern, disclosing, as 
applicable, matters related to going concern and using the going concern basis  
of accounting unless the directors either intend to liquidate the company or to 
cease operations, or have no realistic alternative but to do so.

Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial 
statements as a whole are free from material misstatement, whether due to 
fraud or error, and to issue a Report of the Auditors that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that 
an audit conducted in accordance with ISAs (UK) will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of  
these financial statements.

A further description of our responsibilities for the audit of the financial 
statements is located on the Financial Reporting Council’s website at www.frc.
org.uk/auditorsresponsibilities. This description forms part of our Report of the 
Auditors.

The impact of uncertainties on our audit owing to COVID-19

The Directors’ view on the impact of COVID-19 is disclosed in note 2.

Uncertainties related to the effects of COVID-19 are relevant to understanding 
our audit of the financial statements. All audits assess and challenge the 
reasonableness of estimates made by the directors, such as recoverability and 
valuation of assets, appropriateness of the going concern basis of preparation 
of the financial statements and associated disclosures. All of these depend on 
assessments of the future economic environment and the company’s future 
prospects and performance.

The COVID-19 viral pandemic is one of the most significant economic events for 
the UK, and at the date of this report, its effects are subject to unprecedented 

levels of uncertainty of outcomes, with the full range of possible effects unknown. 
We have applied a standardised approach in response to that uncertainty when 
assessing the company’s future prospects and performance. However, no audit 
should be expected to predict the unknowable factors or all possible future 
implications for a company and this is particularly the case in relation to the 
COVID-19 pandemic.

Use of our report

This report is made solely to the company’s members, as a body, in accordance 
with Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been 
undertaken so that we might state to the company’s members those matters we 
are required to state to them in a Report of the Auditors and for no other purpose. 
To the fullest extent permitted by law, we do not accept or assume responsibility 
to anyone other than the company and the company’s members as a body, for  
our audit work, for this report, or for the opinions we have formed.

Martin S Gurney FCA  
Senior Statutory Auditor 

For and on behalf of Haines Watts 
Chartered Accountants & Statutory Auditors  
Old Station House 
Station Approach, Newport Street, Swindon 
Wiltshire SN1 3DU

14 May 2020

3.1 Financial Statements Report
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INCOME STATEMENT

For the year ended 31 December 2019
      2019 2018
    Notes  £ £
TURNOVER      4,458,454 25,800
Cost of sales      2,548,855 1,734,777
GROSS PROFIT/(LOSS)      1,909,599 (1,708,977)

Administrative expenses      4,181,019 2,222,286
      (2,271,420) (3,931,263)

Other operating income      470,911 975,102
OPERATING LOSS    4  (1,800,509) (2,956,161)

Interest payable and similar expenses     38,716 -

LOSS BEFORE TAXATION      (1,839,225) (2,956,161)
Tax on loss      (331,729) (156,964)

LOSS FOR THE FINANCIAL YEAR     (1,507,496) (2,799,197)

STATEMENT OF FINANCIAL POSITION

31 December 2019
     2019  2018
  Notes  £ £ £ £
FIXED ASSETS
Intangible assets  5   4,764  -
Tangible assets  6   333,141  121,743
Investments  7   10  -
     337,915  121,743
CURRENT ASSETS
Stocks    2,663  -
Debtors  8  652,863  676,102
Cash at bank    2,932,540  1,835,168
    3,588,066  2,511,270
CREDITORS
Amounts falling due within one year 9  798,282  1,014,428

NET CURRENT ASSETS     2,789,784  1,496,842
TOTAL ASSETS LESS CURRENT LIABILITIES   3,127,699  1,618,585

CREDITORS
Amounts falling due after  
more than one year  10   500,000  -
NET ASSETS     2,627,699  1,618,585

CAPITAL AND RESERVES
Called up share capital     224,211  207,430
Share premium     10,971,182  8,471,353
Retained earnings     (8,567,694)  (7,060,198)
     2,627,699  1,618,585

3.1 Financial Statements Report
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The financial statements have been prepared in accordance with the provisions 
applicable to companies subject to the small companies regime. 

The financial statements were approved by the Board of Directors on

22 April 2020  

and were signed on its behalf by:

Mr A E Griffiths – Director

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR  
ENDED 31 DECEMBER 2019
    Called up 
    share Retained Share Total
    capital earnings  premium equity
    £ £ £ £
Balance at 1 January 2018    180,611 (4,261,001) 5,547,790 1,467,400

Changes in equity
Issue of share capital    26,819 - 2,923,563 2,950,382
Total comprehensive loss    - (2,799,197) - (2,799,197)
Balance at 31 December 2018   207,430 (7,060,198) 8,471,353 1,618,585

Changes in equity
Issue of share capital    16,781 - 2,499,829 2,516,610
Total comprehensive loss    - (1,507,496)  (1,507,496)
Balance at 31 December 2019   224,211 (8,567,694) 10,971,182 2,627,699

3.1 Financial Statements Report
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NOTES TO THE FINANCIAL STATEMENTS FOR THE  
YEAR ENDED 31 DECEMBER 2019 

1. STATUTORY INFORMATION

Recycling Technologies Limited is a private company, limited by shares, 
registered in England and Wales. The company’s registered number and 
registered office address can be found on the Company Information page.

2. ACCOUNTING POLICIES

Basis of preparing the financial statements

These financial statements have been prepared in accordance with Financial 
Reporting Standard 102 “The Financial Reporting Standard applicable in the  
UK and Republic of Ireland” including the provisions of Section 1A “Small  
Entities” and the Companies Act 2006. The financial statements have been 
prepared under the historical cost convention.

Preparation of consolidated financial statements

The financial statements contain information about Recycling Technologies 
Limited as an individual company and do not contain consolidated financial 
information as the parent of a group. The company is exempt under Section 
399(2A) of the Companies Act 2006 from the requirements to prepare 
consolidated financial statements.

Going concern

Currently the business is still within the development phase and therefore is 
dependent on funds received from grants and Research and Development  
Tax Credits, as well as funds from external investors.

The company has identified its funding requirements and has secured £9.4  
million (€10 million) of additional equity to date through a partial close of the 
targeted £12 million Series A funding round (note 13). However, to deliver the  
base business plan, including the build and installation of the first commercial 
scale production unit, an additional minimum funding requirement of 

approximately £6 million is forecast to be required within the next 12 months. 
This funding is being sought from a number of potential sources including further 
equity, grants and convertible loan notes issued by the Series A investors. Whilst 
this additional funding is not yet committed, negotiations with a number of 
potential providers are in progress.

The Directors have also considered the impact of COVID-19 on the going 
concern assumption. Although it is extremely difficult to predict how COVID-19 
will continue to impact the UK and the rest of the world, the Company has taken 
reasonable steps to minimise the short-term cash drain whilst keeping the 
business moving forward. To the extent there are delays to the planned roll out 
of the first commercial scale unit as a result of COVID-19, this will potentially 
increase the additional minimum funding requirement for the Company and  
this is currently being factored into ongoing negotiations.

Based on the above, the Directors consider that the company is a going concern 
and the accounts have been prepared on this basis.

Turnover

Turnover is measured at the fair value of the consideration received or receivable 
for goods supplied and services rendered, net of discounts and Value Added Tax.

Revenue from the sale of goods is recognised when the significant risks and 
rewards of ownership have transferred to the buyer (usually on despatch of the 
goods); the amount of revenue can be measured reliably; it is probable that the 
associated economic benefits will flow to the entity; and the costs incurred or to 
be incurred in respect of the transactions can be measured reliably.

Revenue from a contract to provide services is recognised in the period in which 
the services are provided in accordance with the stage of completion of the 
contract.

Revenue from grants is recognised in the period in which the grant conditions  
are satisfied.

The notes form part of these financial statements
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Intangible assets

Intangible assets are initially measured at cost. After initial recognition, intangible 
assets are measured at cost less any accumulated amortisation and any 
accumulated impairment losses.

Computer software is being amortised evenly over its estimated useful life of five 
years.

Tangible fixed assets

Depreciation is provided at the following annual rates in order to write off each 
asset over its estimated useful life.

Plant & Machinery 10% straight line 
Fixtures & Fittings- 20% straight line 
Motor vehicles- 20% straight line

Investments in subsidiaries

Investments in subsidiary undertakings are recognised at cost.

Stocks & work in progress

Stocks are stated at the lower of cost and estimated selling price less costs to 
complete and sell.

Costs include all costs of purchase, costs of conversion and other costs incurred 
in bringing stock to its present location and condition.

Work in progress is valued on the basis of direct costs plus attributable overheads 
based on normal level of activity. Provision is made for any foreseeable losses 
where appropriate. An element of profit is included where the outcome of the 
project may reasonably be determined.

Taxation

Taxation for the year comprises current and deferred tax. Tax is recognised in the 
Income Statement, except to the extent that it relates to items recognised in other 
comprehensive income or directly in equity.

Current or deferred taxation assets and liabilities are not discounted.

Current tax is recognised at the amount of tax payable using the tax rates and 
laws that have been enacted or substantively enacted by the statement of 
financial position date.

Deferred tax

Deferred tax is recognised in respect of all timing differences that have originated 
but not reversed at the statement of financial position date.

Timing differences arise from the inclusion of income and expenses in tax 
assessments in periods different from those in which they are recognised in 
financial statements. Deferred tax is measured using tax rates and laws that have 
been enacted or substantively enacted by the year end and that are expected to 
apply to the reversal of the timing difference.

Unrelieved tax losses and other deferred tax assets are recognised only to the 
extent that it is probable that they will be recovered against the reversal of 
deferred tax liabilities or other future taxable profits.

Hire purchase and leasing commitments

Rentals paid under operating leases are charged to profit or loss on a straight line 
basis over the period of the lease.

Pension costs and other post-retirement benefits

The company operates a defined contribution pension scheme. Contributions 
payable to the company’s pension scheme are charged to profit or loss in the 
period to which they relate.

3.1 Notes to the Financial Statements
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3. EMPLOYEES AND DIRECTORS

The average number of employees during the year was 73 (2018, 42).

4. OPERATING LOSS

The operating loss is stated after charging:
      2019 2018
      £ £
Depreciation – owned assets     45,279 22,358
Computer software amortisation     276 -

5. INTANGIBLE FIXED ASSETS     
      Other intangible assets
       £
COST       
Additions       5,040
At 31 December 2019       5,040

AMORTISATION
Charge for year       276

At 31 December 2019       276

NET BOOK VALUE
At 31 December 2019       4,764

6. TANGIBLE FIXED ASSETS  
    Plant &  Fixtures & Motor
    machinery fittings vehicles Totals
    £ £ £ £
COST
At 1 January 2019    23,755 133,275 13,000 170,030
Additions    627,870 42,824 - 670,694
Disposals    (21,165) (20,721) - (41,886)
Impairments    (406,703) - - (406,703)
At 31 December 2019    223,757 155,378 13,000 392,135

DEPRECIATION
At 1 January 2019    13,803 29,717 4,767 48,287
Charge for year    13,290 29,389 2,600 45,279
Eliminated on disposal    (15,656) (18,916) - (34,572)
At 31 December 2019    11,437 40,190 7,367 58,994

NET BOOK VALUE
At 31 December 2019    212,320 115,188 5,633 333,141
At 31 December 2018    9,952 103,558 8,233 121,743

7. FIXED ASSET INVESTMENTS
     Shares in group  undertaking
COST       £     
Additions       10
At 31 December 2019       10
NET BOOK VALUE
At 31 December 2019       10

The company holds 100% of the issued share capital of Recycling Technologies (Scotland) Limited,  
a company incorporated in Scotland and Recycling Technologies B.V, a company incorporated in  
The Netherlands.

3.1 Notes to the Financial Statements
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8. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
      2019 2018
      £ £
Trade debtors      - 1,435
Other debtors      652,863 674,667
      652,863 676,102

Included within other debtors is an amount prepaid in relation to fixed assets. The outstanding 
commitment at year end is £167,821. 

9. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 
      2019 2018
      £ £
Hire purchase contracts      - 4,941
Trade creditors      439,319 217,417
Taxation and social security      (243,365) (87,174)
Other creditors      602,328 879,244
      798,282 1,014,428

Included within 2018 other creditors is £746,328 of cash received for applications for share purchases. 
The share funding round was closed, and shares issued, during 2019.

10. CREDITORS: AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR
      2019 2018
      £ £
Bank loans      500,000 -

11. DEFERRED TAX

At the year end the company had tax losses carried forwards of £6.7m.  
The company has not provided for the £1.2m deferred tax asset that results  
from these losses.

12. RESTRICTED FUNDS

Included within the value of cash held at bank, £375,273 (2018: £nil) had a 
restriction on use.

13. RELATED PARTY DISCLOSURES

In the opinion of the directors, no one individual controls the company.

During the period, the following transactions took place with directors and  
their connected parties:

AEG (UK) Limited (a shareholder and a company controlled by a director) 
charged consultancy services to Recycling Technologies Limited of £10,008  
(2018: £12,001). £1,001 was outstanding at the period end (2018: £1,001).

Parkinson Management Limited has undertaken business development work 
previously on a contingent fee basis. Any contingent fees payable to Parkinson 
Management Limited are dependent upon whether any contracts arise from 
that work and will be fully covered by the value arising from those contracts. The 
phased contingency fees potentially payable under this arrangement amount to 
a maximum of £72,500, that maximum sum only becoming payable in the event 
of three specified contracts all reaching financial close within a three year period, 
having an estimated value to the company in excess of £10m. As at the year end, 
none of the conditions triggering a liability for any of these fees had been met, 
and therefore no amounts have been included in the accounts in this respect.

Consultancy services were charged by Parkinson Management Limited to the 
company during the year of £3,200.

A consultancy agreement exists between the company and Marcian Limited 
(company number: 11496029), of which a director is Managing Director, under 
which the director will undertake activities which can be varied by agreement but 
will include providing support for entering into a strategic partnership with the 
petrochemical industry. Consultancy services of £36,000 were charged during  
the financial year.

3.1 Notes to the Financial Statements
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14. POST BALANCE SHEET EVENTS

On 26 March 2020, the Company completed a £9.4 million (€10 million) equity 
investment from two strategic investors in Neste Oyj and Mirova Capital (through 
SOF GP, S.á.r.l., acting in its capacity as general partner of Althelia Sustainable 
Ocean Fund SICAV-SIF). To complement the investment, a joint technology 
development agreement and a Plaxx off-take agreement was also completed  
with Neste.

The Company also adopted new Articles of Association on 26 March 2020.

15. SHARE-BASED PAYMENTS 
 EMI USOS Warrant
  2019 2018 2019 2018 2019 2018
Bought Forward  1,360,627 945,409 3,584,492 3,439,282 350,000 350,000
Granted  78,858 595,640 89,407 145,210 - -
Exercised  - - - - - -
Lapsed  (66,724) (180,422) - - - -
Transfer out  - - - - - -
Transfer in  - - - - - -
Total  1,372,761 1,360,627  3,673,899 3,584,492  350,000 350,000
Exercisable at year end  - - - - - -

The company has established an Enterprise Management Incentive (EMI) share 
option scheme with an exercise price of £0.30 - £1.50 per share.

EMI options vest at the earliest of:

• the company being listed on a recognised investment exchange
• the offer to acquire control of the company by purchase of the total issued 

share capital or a negotiated share sale and purchase agreement with the 
shareholders

• the offerer negotiates an asset sale
• for some EMI options the vesting happens on specific dates
• the discretion of the Board.

Vested EMI options can be exercised up to 10 years from the date of the grant.  
As none of the exercising points set out above are currently foreseen, no charge 
has been made to the profit and loss account in respect of these options in 
the period ended 31 December 2019. Options lapse if the employee leaves the 
company before the options vest.

During 2016 the company issued warrants for 350,000 Ordinary Shares at a  
price of £0.03 per share, pursuant to a warrant in favour of Mr Damian Tuite.  
These warrants were issued in connection with the termination of the 
subscription and shareholders' agreement between the Company and its 
shareholders dated 30 May 2014.

The company has established an Unapproved Share Option Scheme (USOS)  
with an exercise price of £0.01 per share.

USOS options vest at the earliest of:

• the company being listed on a recognised investment exchange
• the company being taken over by a company or by persons who are not  

an existing shareholder of the company
• the company being subject to a management buy-out
• 10 years from the date the scheme was created
• at the discretion of the Board.

Vested USOS options can be exercised immediately. As none of the exercising 
points set out above are currently foreseen, no charge has been made to the 
profit and loss account in respect of these options in the period ended  
31 December 2019.

Details of the number of EMI share options and weighted average exercise  
price (WAEP) outstanding during the period are as follows: 

3.1 Notes to the Financial Statements
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       Net number of 
Exercise price Scheme  shares issued  Dec-2019  Dec-2018
£     £  £
0.30 EMI  33,333  10,000  10,000
0.35 EMI  94,285  33,000  33,000
0.45 EMI  516,665  232,499  245,070
0.50 EMI  144,620  72,310  72,310
1.10 EMI  551,223  606,345  598,169
1.50 EMI  32,635  48,953  -
   1,372,761  1,003,107  958,549
   WAEP  £0.731  £0.704

16. LEASING AGREEMENTS
     Non-cancellable operating leases
     2019  2018
     £  £
Within one year     166,335  166,335
Between one and five years     665,340  665,340
     831,675  831,675

The total non-cancellable operating leases as at 31/12/2019 relate solely to the 
rental of premises at Stirling Court, Swindon under a 10 year lease agreement at 
an annual rent of £166,335.

17. DEVELOPMENT COSTS

The accounting treatment of research and development expenditure is  
governed by FRS102 which requires a company to write off all costs to its profit 
and loss account. Capitalisation is only allowed in very limited circumstances 
and, at this point in time, the company does not satisfy the requirements for 
capitalisation. Therefore all research and development costs, including the costs 
for the Beta Plant, regardless of their intrinsic nature (i.e. capital or revenue), are 
being written off to the profit and loss account as they arise.

3.1 Notes to the Financial Statements
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For further information:

RECYCLING TECHNOLOGIES

Unit B2 Stirling Court
Stirling Rd
Swindon SN3 4TQ
UNITED KINGDOM

+44 1793 827965
info@recyclingtechnologies.co.uk

www.recyclingtechnologies.co.uk
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