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TECHNOLOGY
£1M revenues from R&D projects 
secured throughout 2018. 
Governments, industry and grant 
bodies looking to fund high-growth 
opportunities in sustainability and 
circular economy. RT ticks the box.

PEOPLE
2018 closes with a total of 51 
employees. Problem solvers, 
environmentalists, engineers and new 
business developers, striving to make 
the difference in solving the global 
plastic challenge. RT ticks the box.

MARKET
400+ enquiries leading to 38 
potential sites for an RT7000 in the 
UK and Benelux. Key customers and 
industry players moving rapidly to 
enter the high-growth opportunity of 
chemical recycling. RT ticks the box.
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“The demand for our technology has never been greater.”
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RESULTS
The company remains a pre-revenue business, so far as 
RT7000 sales are concerned. However, during 2018 an 
income of £1,000,000 was received from grants and R&D 
work undertaken for a global petrochemical company. 
Costs in the year were £3,957,063, as we continued to 
develop the process, operate and improve the Beta plant, 
design the RT7000 and establish the manufacturing facility. 
After an R&D tax rebate of £156,964 this resulted in a loss 
of £2,799,197 which was financed by equity investments of 
£2,950,382.

During the year the public’s attention was drawn to the issue 
of plastic waste, especially that which finds its way into the 
world’s oceans. The ensuing public outcry has put immense 
pressure on plastic producers and brand owners alike to find 
solutions. We have in many ways helped lead the industry 
wide realisation of the role that Feedstock Recycling can  
play in making virtually all plastic recyclable. This has led 
to several global petrochemical companies engaging with 
the company to undertake technical and commercial due 
diligence as they assess their strategies to embrace and 
develop Feedstock Recycling. 

In preparation for manufacturing the RT7000s we moved 
our Swindon operation to new larger premises which we 
opened in November 2018. We were pleased to see so many 
shareholders and supporters of the business joining us for  
this important milestone.

HEALTH, SAFETY  
& ENVIRONMENT
The nature of our industry involves significant hazards, 
consequently our high safety, health and environmental 
standards are fundamental to what we do across the 
business. We are pleased to report that just one incident 
occurred in 2018 that warranted reporting, nobody was 
injured in this incident. 

During the year we established a comprehensive system 
for the reporting and analysis of all types of incidents and 
potential incidents or near misses to enhance a culture of 
continuous improvement. The aim of this is to eliminate the 
opportunity for work to be carried out in an unsafe way or in 
an unsafe environment. A robust program including formal 
HAZIDs (HAZard IDentification), HAZOPs (HAZards and 
OPerability) and LOPA/SIL (Layers of Protection Analysis & 
Safety Integrity Level), not only at the design stage but prior 
to all modifications has been implemented, with valuable 
input provided by the Technical Advisory Panel. 

Notwithstanding the considerable improvement delivered in 
2018, we are not complacent and remain resolute in our aim 
of reducing reportable accidents to zero.

OUR PEOPLE
During the period headcount jumped from 29 to 51  
reflecting the magnitude of the task of operating the Beta 
plant, engineering enhancements to it and developing the 
RT7000 design. 

The aim of developing a modular mass producible 
petrochemical facility for global deployment requires a 
combination of skills that is rare. Our policy has been to 
attract high calibre people at a relatively early stage in  
their career and provide the necessary opportunities and 
support for them to develop quickly. Key components of  
this strategy are: 

  Our strong technology and commercial advisory panels: 
We were pleased this year that Sir John Grant, who was 
the UK permanent representative in Brussels, Laurence 
Hollingworth, ex MD at J P Morgan and Chris McNally, 
Senior Partner at McKinsey joined the commercial  
advisory panel. 

  Our capable Senior Management Team and

  Non-Executive Directors with wide sector and business 
function experience.

 
This strategy has worked very well with strong: Technology, 
Manufacturing, Operations, Sales & Marketing, Commercial, 
Finance, R&D and HR functions now in place within the 
company. These functions are the foundation for the rapid 
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growth necessary as the company moves into the next 
phase of its development. We are committed to this people 
development strategy. To further enhance it we have started 
to develop our relationships with the Institutes of Chemical 
Engineers (IChemE) and Mechanical Engineers (IMechE) to 
create Continuous Professional Development programs and 
the local college on an apprenticeship program.

GOVERNANCE & BOARD
In line with previous communications we have continued to 
develop the company’s corporate governance structures by 
establishing during 2018; Nomination, Remuneration and 
Audit Committees. They are all chaired by non-executive 
directors who have agreed their composition and Terms of 
Reference. This has been done to ensure good governance 
but also readiness for any liquidity event, in whatever form 
that might take. 

The Board composition remained unchanged save for 
the retirement of Paul Hodges after nearly two years of 
service. We would like to thank Paul for his commitment and 
contribution over that period. 

The Nomination Committee has identified an outstanding 
replacement non-executive director, Paul Turner, who has 
recently retired from one of the world’s largest petrochemical 
companies. Paul will join the Board in January 2019, we are 
looking forward to the significant contribution we envisage  
he will make. 

The Senior Management Team (SMT) was expanded during 
2018 as Elena Parisi, Sales and Marketing Manager joined it 
in anticipation of Adrian Haworth’s retirement in April 2019. 
During the year Marvine Besong, Engineering Manager 
joined in anticipation of Mike Keast’s retirement. Mike left the 
company at the end of the year. We would like to thank Mike 
for his energetic contribution and unfailing confidence in 
establishing the Beta plant. Marvine has now taken over  
as Technical Director. 

TECHNOLOGY
To open up the markets for Plaxx from the original limited 
concept of modified engines powering generators, to 
marine fuel and petrochemical markets we needed to 
extend our capabilities to include fractional distillation 
without losing the mass production capability. We 
successfully housed a distillation column into two mass 
producible, transportable, ISO sized modules in 2017 and 
moved them onto the Beta plant site in Swindon Borough 
Council’s recycling centre at the end of the year. During 
2018 the challenge was to integrate this new capability 
into the Beta plant process and demonstrate our ability 
to “cut” the output into controlled outputs. This has been 
successfully accomplished.

Our sustained and targeted communication via conferences, 
various plastic recycling associations and the media during 
2018 has drawn the attention of a number of very significant 
brands to the potential of Feedstock Recycling and the role 

that we can play in this sector. The aim of mass producing a 
machine for sale to the waste industry for them to produce oil 
for the petrochemical industry from what has been a liability 
material has created significant interest in the technology. 
The success of the Beta plant and the interest created in 
Feedstock Recycling has led to the later part of the year 
being consumed by demonstrating the plant to a range of 
global players with a view to them investing and becoming 
our technology partners. Some have engaged with us to 
undertake laboratory and bench scale trials to determine 
how our approach can be tailored to the specific plastics 
they produce. This work is developing future potential 
opportunities whilst further establishing our understanding  
of, and standing in the feedstock recycling sector. 

OUTLOOK
The market demand for the RT7000 has never been higher. 
Whilst acknowledging the remaining challenges in building 
the first RT7000 in Swindon for deployment in Scotland, 
we are confident that by securing the necessary Series A 
investment, in large part from a petrochemical company 
that is willing to be a technology partner, we can rise to the 
challenges. The timing of securing the funding and partner 
will drive the timing of the first plant, but when it is achieved 
we are confident of being able to deliver significant growth 
in revenue and value for shareholders. 
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COMPANY INFORMATION 
FOR THE YEAR ENDED 31 DECEMBER 2018

DIRECTORS 

Ms N M Frayne  Mr A J Haworth 
Mr S P Hodges  Mr R Jain
Mr H Lack  Mr G Philipps
Mr A E Griffiths  Mr P R Turner

REGISTERED OFFICE

Hill Barn, Upper Pavenhill 
Purton, Swindon 
Wiltshire SN5 4DQ

REGISTERED NUMBER

07528795 (England and Wales)

AUDITORS 

Haines Watts
Chartered Accountants & Statutory Auditors 
Old Station House, Station Approach, Newport Street  
Swindon, Wiltshire SN1 3DU

REPORT OF THE 
DIRECTORS
The directors present their report with the financial 
statements of the company for the year ended  
31 December 2018.

EVENTS SINCE THE END OF THE YEAR

Information relating to events since the end of the year is 
given in the notes to the financial statements.

DIRECTORS

The directors shown below have held office during the whole 
of the period from 1 January 2018 to the date of this report.

Ms N M Frayne  Mr A J Haworth 
Mr S P Hodges  Mr R Jain
Mr H Lack  Mr G Philipps
Mr A E Griffiths

Other changes in directors holding office are as follows:

Mr P A Hodges – resigned 31 July 2018

Mr P R Turner was appointed as a director after 31 December 
2018 but prior to the date of this report.

STATEMENT OF DIRECTORS’ RESPONSIBILITIES

The directors are responsible for preparing the Report of the 
Directors and the financial statements in accordance with 
applicable law and regulations.

Company law requires the directors to prepare financial 
statements for each financial year. Under that law the 
directors have elected to prepare the financial statements 
in accordance with United Kingdom Generally Accepted 
Accounting Practice (United Kingdom Accounting Standards 
and applicable law), including Financial Reporting Standard 
102 ‘The Financial Reporting Standard applicable in the UK 
and Republic of Ireland’. Under company law the directors 
must not approve the financial statements unless they are 
satisfied that they give a true and fair view of the state of 
affairs of the company and of the profit or loss of the company 
for that period. In preparing these financial statements, the 
directors are required to:

  select suitable accounting policies and then apply them 
consistently;

  make judgements and accounting estimates that are 
reasonable and prudent;

The directors are responsible for keeping adequate 
accounting records that are sufficient to show and explain 
the company’s transactions and disclose with reasonable 
accuracy at any time the financial position of the company 
and enable them to ensure that the financial statements 

2. FINANCIAL STATEMENT 2018
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comply with the Companies Act 2006. They are also 
responsible for safeguarding the assets of the company and 
hence for taking reasonable steps for the prevention and 
detection of fraud and other irregularities.

STATEMENT AS TO DISCLOSURE OF INFORMATION TO 
AUDITORS

So far as the directors are aware, there is no relevant audit 
information (as defined by Section 418 of the Companies Act 
2006) of which the company’s auditors are unaware, and each 
director has taken all the steps that he or she ought to have 
taken as a director in order to make himself or herself aware 
of any relevant audit information and to establish that the 
company’s auditors are aware of that information.

AUDITORS

The auditors, Haines Watts, will be proposed for re-
appointment at the forthcoming Annual General Meeting.  
This report has been prepared in accordance with the 
provisions of Part 15 of the Companies Act 2006 relating  
to small companies.

ON BEHALF OF THE BOARD

 

Mr A E Griffiths – Director 
16 April 2019

REPORT OF THE 
INDEPENDENT AUDITORS
TO THE MEMBERS OF RECYCLING 
TECHNOLOGIES LIMITED

Opinion

We have audited the financial statements of Recycling 
Technologies Limited (the ‘company’) for the year ended 
31 December 2018 which comprise the Income Statement, 
Statement of Financial Position and Notes to the Financial 
Statements, including a summary of significant accounting 
policies. The financial reporting framework that has been 
applied in their preparation is applicable law and United 
Kingdom Accounting Standards, including Financial 
Reporting Standard 102 ‘The Financial Reporting Standard 
applicable in the UK and Republic of Ireland’ (United Kingdom 
Generally Accepted Accounting Practice).

In our opinion the financial statements:

  give a true and fair view of the state of the company’s  
affairs as at 31 December 2018 and of its loss for the  
year then ended;

  have been properly prepared in accordance with United 
Kingdom Generally Accepted Accounting Practice; and

  have been prepared in accordance with the requirements  
of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International 
Standards on Auditing (UK) (ISAs (UK)) and applicable 
law. Our responsibilities under those standards are further 
described in the Auditors’ responsibilities for the audit 
of the financial statements section of our report. We are 
independent of the company in accordance with the ethical 
requirements that are relevant to our audit of the financial 
statements in the UK, including the FRC’s Ethical Standard, 
and we have fulfilled our other ethical responsibilities in 
accordance with these requirements. We believe that the 
audit evidence we have obtained is sufficient and appropriate 
to provide a basis for our opinion.

Material uncertainty related to going concern

We draw attention to note 2 in the financial statements, 
which indicates that the company is dependent upon external 
sources to provide funding. As stated in note 2, these events 
or conditions, along with the other matters as set forth in note 
2, indicate that a material uncertainty exists that may cast 
significant doubt on the company’s ability to continue as a 
going concern. Our opinion is not modified in respect of this 
matter.

Other information

The directors are responsible for the other information. The 
other information comprises the information in the Report of 
the Directors, but does not include the financial statements 
and our Report of the Auditors thereon.
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Our opinion on the financial statements does not cover the 
other information and, except to the extent otherwise explicitly 
stated in our report, we do not express any form of assurance 
conclusion thereon.

In connection with our audit of the financial statements, our 
responsibility is to read the other information and, in doing 
so, consider whether the other information is materially 
inconsistent with the financial statements or our knowledge 
obtained in the audit or otherwise appears to be materially 
misstated. If we identify such material inconsistencies 
or apparent material misstatements, we are required to 
determine whether there is a material misstatement in the 
financial statements or a material misstatement of the other 
information. If, based on the work we have performed, we 
conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have 
nothing to report in this regard.

Opinions on other matters prescribed by the Companies 
Act 2006

In our opinion, based on the work undertaken in the course of 
the audit:

  the information given in the Report of the Directors for 
the financial year for which the financial statements are 
prepared is consistent with the financial statements; and

   the Report of the Directors has been prepared in accordance 
with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the 
company and its environment obtained in the course of the 
audit, we have not identified material misstatements in the 
Report of the Directors.

We have nothing to report in respect of the following matters 
where the Companies Act 2006 requires us to report to you if, 
in our opinion:

  adequate accounting records have not been kept, or 
returns adequate for our audit have not been received from 
branches not visited by us; or

   the financial statements are not in agreement with the 
accounting records and returns; or

   certain disclosures of directors’ remuneration specified by 
law are not made; or

  we have not received all the information and explanations 
we require for our audit; or

  the directors were not entitled to prepare the financial 
statements in accordance with the small companies regime 
and take advantage of the small companies’ exemption 
from the requirement to prepare a Strategic Report or in 
preparing the Report of the Directors.

Responsibilities of directors

As explained more fully in the Statement of Directors’ 
Responsibilities set out on page two, the directors are 

responsible for the preparation of the financial statements  
and for being satisfied that they give a true and fair view, 
and for such internal control as the directors determine 
necessary to enable the preparation of financial statements 
that are free from material misstatement, whether due to 
fraud or error.

In preparing the financial statements, the directors are 
responsible for assessing the company’s ability to continue 
as a going concern, disclosing, as applicable, matters related 
to going concern and using the going concern basis of 
accounting unless the directors either intend to liquidate 
the company or to cease operations, or have no realistic 
alternative but to do so.

Auditors’ responsibilities for the audit of the financial 
statements

Our objectives are to obtain reasonable assurance about 
whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and 
to issue a Report of the Auditors that includes our opinion. 
Reasonable assurance is a high level of assurance, but is 
not a guarantee that an audit conducted in accordance with 
ISAs (UK) will always detect a material misstatement when 
it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the economic 
decisions of users taken on the basis of these financial 
statements.
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A further description of our responsibilities for the audit of 
the financial statements is located on the Financial Reporting 
Council’s website at www.frc.org.uk/auditorsresponsibilities. 
This description forms part of our Report of the Auditors.

Use of our report

This report is made solely to the company’s members, 
as a body, in accordance with Chapter 3 of Part 16 of the 
Companies Act 2006. Our audit work has been undertaken so 
that we might state to the company’s members those matters 
we are required to state to them in a Report of the Auditors 
and for no other purpose. To the fullest extent permitted by 
law, we do not accept or assume responsibility to anyone 
other than the company and the company’s members as a 
body, for our audit work, for this report, or for the opinions we 
have formed.

Martin S Gurney FCA (Senior Statutory Auditor) 
for and on behalf of Haines Watts

Chartered Accountants & Statutory Auditors  
Old Station House, Station Approach, Newport Street 
Swindon Wiltshire SN1 3DU

INCOME STATEMENT

FOR THE YEAR ENDED 31 DECEMBER 2018 

   Period

  Year Ended 31/12/18 1/3/17 to 31/12/2018

  £ £

TURNOVER  25,800 –

Cost of sales   1,734,777  1,246,242

GROSS LOSS  (1,708,977) (1,246,242)

Administrative expenses   2,222,286  1,124,283

  (3,931,263) (2,370,525)

 

Other operating income  975,102  688,526

OPERATING LOSS and 

LOSS BEFORE TAXATION  (2,956,161) (1,681,999)

Tax on loss   (156,964)  (155,690)

LOSS FOR THE FINANCIAL YEAR   (2,799,197) (1,526,309)
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STATEMENT OF  
FINANCIAL POSITION
31 DECEMBER 2018

The financial statements  have been prepared in accordance 
with the provisions of  Part 15 of the Companies Act 2006 
relating to small companies.

The financial statements were approved by the Board of 
Directors on 16 April 2019 and were signed on its behalf by:

Mr A E Griffiths 
CEO

 2018 2017
 Notes £ £ £ £
FIXED ASSETS
Tangible assets 5  121,743  66,800

CURRENT ASSETS
Debtors 6 676,102  624,116
Cash at bank  1,835,168  938,186

  2,511,270  1,562,302
CREDITORS    
Amounts falling due within one year 7 1,014,428  154,228

NET CURRENT ASSETS   1,496,842  1,408,074

TOTAL ASSETS LESS CURRENT
LIABILITIES
   1,618,585  1,474,874
CREDITORS
Amounts falling due after more than  
one year 8  –  7,474

NET ASSETS   1,618,585  1,467,400

CAPITAL AND RESERVES
Called up share capital   207,430  180,611
Share premium   8,471,353  5,547,790
Retained earnings   (7,060,198)  (4,261,001)

   1,618,585  1,467,400
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NOTES TO THE  
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2018

1. STATUTORY INFORMATION

Recycling Technologies Limited is a private company, limited 
by shares, registered in England and Wales. The company’s 
registered number and registered office address can be found 
on the Company Information page. 

2. ACCOUNTING POLICIES

Basis of preparing the financial statements

These financial statements have been prepared in accordance 
with Financial Reporting Standard 102 “The Financial 
Reporting Standard applicable in the UK and Republic of 
Ireland” including the provisions of Section 1A “Small Entities” 
and the Companies Act 2006. The financial statements have 
been prepared under the historical cost convention.

Going concern

Currently the business is still within the development phase 
and therefore is dependent on funds received from grants and 
Research and Development Tax Credits, but also on funds 
from external investors.

The company has identified its funding requirements and 
has secured £2million of additional equity funding to date. 
However, an additional £10million of funding is required in 
the second half of 2019 to build and install the first full scale 
production unit and provide additional working capital for the 
business for the next 12 months. Whilst this additional funding 
is not yet committed, negotiations with potential investors 
are in progress. Based on this the directors consider that the 
company is a going concern and the accounts have been 
prepared on this basis.

Turnover

Turnover is measured at the fair value of the consideration 
received or receivable for goods supplied and services 
rendered, net of discounts and Value Added Tax.

Revenue from the sale of goods is recognised when the 
significant risks and rewards of ownership have transferred 
to the buyer (usually on despatch of the goods); the amount 
of revenue can be measured reliably; it is probable that the 
associated economic benefits will flow to the entity; and the 
costs incurred or to be incurred in respect of the transactions 
can be measured reliably.

Revenue from a contract to provide services is recognised in 
the period in which the services are provided in accordance 
with the stage of completion of the contract.

Revenue from grants is recognised in the period in which the 
grant conditions are satisfied.

Tangible fixed assets

Depreciation is provided at the following annual rates in order 
to write off each asset over its estimated useful life.

Plant & machinery 10% straight line
Fixtures & fittings 20% straight line
Motor vehicles 20% straight line 
 
Taxation

Taxation for the year comprises current and deferred tax. Tax 
is recognised in the Income Statement, except to the extent 
that it relates to items recognised in other comprehensive 
income or directly in equity.

Current or deferred taxation assets and liabilities are not 
discounted.

Current tax is recognised at the amount of tax payable using 
the tax rates and laws that have been enacted or substantively 
enacted by the statement of financial position date.

Deferred tax

Deferred tax is recognised in respect of all timing differences 
that have originated but not reversed at the statement of 
financial position date.

Timing differences arise from the inclusion of income and 
expenses in tax assessments in periods different from those 
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in which they are recognised in financial statements. Deferred 
tax is measured using tax rates and laws that have been 
enacted or substantively enacted by the year end and that are 
expected to apply to the reversal of the timing difference.

Unrelieved tax losses and other deferred tax assets are 
recognised only to the extent that it is probable that they will 
be recovered against the reversal of deferred tax liabilities or 
other future taxable profits.

Hire purchase and leasing commitments

Rentals paid under operating leases are charged to profit or 
loss on a straight line basis over the period of the lease.

Pension costs and other post-retirement benefits

The company operates a defined contribution pension 
scheme. Contributions payable to the company’s pension 
scheme are charged to profit or loss in the period to which 
they relate.

3. EMPLOYEES AND DIRECTORS

The average number of employees during the year was 42 
(2017 – 35).

 
4. OPERATING LOSS

      Period

  Year Ended 31/12/18 1/3/17 to 31/12/2018

  £ £
Depreciation – owned assets   22,358 12,887
 
 

5. TANGIBLE FIXED ASSETS

  Plant & machinery Fixtures & fittings Motor vehicles Totals

  £ £ £ £

COST 

At 1 January 2018  21,165 69,539 13,000 103,704

Additions  2,590 91,992 – 94,582

Disposals   – (28,256) – (28,256)

 At 31 December 2018  23,755 133,275 13,000 170,030

 

DEPRECIATION 

At 1 January 2018  11,600 23,137 2,167 36,904

Charge for year  2,203 17,555 2,600 22,358

Eliminated on disposal  – (10,975) – (10,975)

At 31 December 2018  13,803 29,717 4,767 48,287

 

NET BOOK VALUE 

At 31 December 2018  9,952 103,558 8,233 121,743

At 31 December 2017  9,565 46,402 10,833 66,800
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9. DEFERRED TAX

At the year end the company had tax losses carried forwards 
of £3.9m. The company has not provided for the £1.1m deferred 
tax asset that results from these losses.

10. RELATED PARTY DISCLOSURES

In the opinion of the directors, no one individual controls the 
company.

During the period, the following transactions took place with 
directors and their connected parties:

AEG (UK) Limited (a shareholder and a company controlled 
by a director) charged consultancy services to Recycling 
Technologies Limited of £12,001 (2017: £9,007). £1,001 was 
outstanding at the period end (2017: £1,001).

Parkinson Management Limited (a company controlled by 
a shareholder) charged consultancy services to Recycling 
Technologies Limited of £nil (2017: £5,700). The amount 
outstanding at the period end was £nil (2017: £nil). Parkinson 
Management Limited has also undertaken business 
development work previously on a contingent fee basis. Any 
contingent fees payable to Parkinson Management Limited 
are dependent upon whether any contracts arise from that 
work and will be fully covered by the value arising from those 
contracts. The phased contingency fees potentially payable 
under this arrangement amount to a maximum of £217,500, 

6. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 

    2018 2017

    £ £

Trade debtors    1,435 –

Other debtors    674,667 624,116

    676,102 624,116

7. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 

    2018 2017

    £ £

Hire purchase contracts    4,941 4,426

Trade creditors    217,417 82,966

Taxation and social security    (87,174) 47,399

Other creditors    879,244 19,437

     1,014,428 154,228

Included within other creditors is £746,328 of cash received for applications for share purchases.

The share funding round was closed, and shares issued, after the year end.

8.  CREDITORS: AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR

    2018 2017

    £ £

Hire purchase contracts    – 7,474
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that maximum sum only becoming payable in the event of 
three specified contracts all reaching financial close within a 
three year period, having an estimated value to the company 
in excess of £10m. As at the year end, none of the conditions 
triggering a liability for any of these fees had been met, and 
therefore no amounts have been included in the accounts in 
this respect.

A consultancy agreement exists between the Company and 
Marcian Limited (company number: 11496029), of which a 
director is Managing Director, under which the director will 
undertake activities which can be varied by agreement but 
will include providing support for entering into a strategic 
partnership with the Petrochemical industry. No amounts 
were charged during the financial year.

11. POST BALANCE SHEET EVENTS

The Crowdcube funding campaign, which commenced in 
November 2018, subsequently closed on 13 January 2019. This 
resulted in an additional 947,694 Ordinary shares and 344,350 
B shares being issued post the balance sheet date for the total 
consideration of £1,938,066 (equivalent to £1.50 per share).

An unsecured, interest bearing loan agreement was signed 
on 22 February 2019 with Wiltshire Council, acting on behalf 
of the Swindon & Wiltshire Local Enterprise Partnership, to 
support the establishment of a manufacturing and research 
facilities in Swindon. The total value of the loan is £1,035,433 
which is to be drawn down in tranches, with £150,000 being 
drawn down on 22 February 2019.

The company has established an Enterprise Management 
Incentive (EMI) share option scheme with an exercise price of 
£0.30 – £1.10 per share.

EMI options vest at the earliest of:

  the company being listed on a recognised investment 
exchange

  the offer to acquire control of the company by purchase of 
the total issued share capital or a negotiated share sale and 
purchase agreement with the shareholders

 the offerer negotiates an asset sale

 for some EMI options the vesting happens on specific dates

 the discretion of the board

Vested EMI options can be exercised up to 10 years from 
the date of the grant. As none of the exercising points set 
out above are currently foreseen, no charge has been made 
to the profit and loss account in respect of these options in 
the period ended 31 December 2018. Options lapse if the 
employee leaves the company before the options vest.

During 2016 the company issued warrants for 350,000 
Ordinary Shares at a price of £0.03 per share, pursuant to a 
warrant in favour of Mr Damian Tuite. These warrants were 
issued in connection with the termination of the subscription 
and shareholders’ agreement between the Company and its 
shareholders dated 30 May 2014.

The company has established an Unapproved Share Option 
Scheme (USOS) with an exercise price of £0.01 per share.

12. SHARE BASED PAYMENTS
 EMI USOS Warrant
 2018 2017 2018 2017 2018 2017
 £ £ £ £ £ £
Bought Forward 945,409 284,760 3,439,282 3,200,045 350,000 350,000
Granted 595,640 811,442 145,210 239,237 – –
Exercised – – – – – –
Lapsed (180,422) (150,793) – – – –
Transfer out  – – – – – –
Transfer in – – – – – –
TOTAL 1,360,627 945,409 3,584,492 3,439,282 350,000 350,000
Exercisable at year end – – – – – –
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USOS options vest at the earliest of:

 the company being listed on a recognised investment 
exchange

  the compan y being taken over by a company or by persons 
who are not an existing shareholder of the company

  the company being subject to a management buy-out

 10 years from the date the scheme was created

 at the discretion of the Board

Vested USOS options can be exercised immediately.  
As none of the exercising points set out above are currently 
foreseen, no charge has been made to the profit and loss 
account in respect of these options in the period ended 31 
December 2018.

Details of the number of EMI share options and weighted 
average exercise price (WAEP) outstanding during the 
period are as follows:

The total non-cancellable operating leases as at 31/12/2018 
relate solely to the rental of premises at Stirling Court, 
Swindon under a 10 year lease agreement at an annual  
rent of £166,335. 

14. GRANT FUNDING

There has been grant funding received post year end of 
£23,457 which has been accrued and is therefore reflected 
within the 31st December 2018 figures.

15. DEVELOPMENT COSTS

The accounting treatment of research and development 
expenditure is governed by FRS102 which requires a 
company to write off all costs to its profit and loss account. 
Capitalisation is only allowed in very limited circumstances 
and, at this point in time, the company does not satisfy the 
requirements for capitalisation. Therefore all research and 
development costs, including the costs for the Beta Plant, 
regardless of their intrinsic nature (i.e. capital or revenue), are 
being written off to the profit and loss account as they arise.

 Exercise price Scheme Net number of 
   shares issued Dec–2018 Dec–2017 
 £   £ £
 0.30 EMI 33,333 10,000 20,000
 0.35 EMI 94,285 33,000 43,000
 0.45 EMI 544,601 245,070 305,634
 0.50 EMI 144,620 72,310 72,310
 1.10 EMI 543,788 598,169 –
   1,360,627 958,549 440,944
   WAEP £0.70 £0.44

13. LEASING AGREEMENTS
 Non-cancellable operating leases 
 2018 2017
  £ £
Within one year 166,335 6,500
Between one and five years  665,340 –
 831,675 6,500
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3. CORPORATE GOVERNANCE

The Remuneration Committee  
(“the Committee”), is chaired by myself, 
Geoffrey Phillips and was also served 
during the year by other Non-Executive 
Directors namely Paul Hodges (before 
his resignation), and Nicola Frayne.  
RT’s HR Manager, Penny Grobler, acted 
as Committee Secretary. The Committee 
met on three occasions during 2018 with 
Executive Directors invited to attend 
where considered appropriate  
or necessary. 

The primary areas of focus for the Committee during  
the year were:

  The revision and consideration of the Terms of Reference 
for the Remuneration Committee. These were agreed and 
recommended to the Board for approval.

  Review of the Senior Management Team (SMT) 
remuneration awards for 2018. 

  Review of the total non-SMT remuneration and bonus 
awards for 2018. 

  The revision of both the EMI and USOS Share Option 
Scheme rules currently being used for employees, Board 
members and advisors. This process was conducted 
in conjunction with both Haines Watts, the Company’s 
Auditors, and Baker Botts, the Company’s solicitors, for 
regulatory compliance purposes and amendments were 
recommended to the board for adoption.

  The implementation of a Balanced Scorecard approach 
for Senior Management Team bonus payments based on 
strategic business objectives and Health and Safety criteria.

  Review of the proposed employee job grading system and 
performance appraisal process.

This report summarises the key matters arising from  
the discharge of these responsibilities.

Salary benchmarking – it was agreed not to use external 
consultants at this point for both the SMT and Non-Executive 
Director remuneration proposals. RT employee remuneration 
will be benchmarked using available regional and 
industry-specific salary surveys. The use of external salary 
benchmarking resources will be re-evaluated during 2019. 

In considering the remuneration awards for the SMT, the 
Committee reviewed progress against targets previously set 
and on the basis of the balanced scorecard, recommendations 
were submitted to the Board for approval. 

In 2019 the Committee will review the Balanced Scorecard 
approach for SMT bonus payments to ensure that it is 
fit for purpose and make any necessary adjustments or 
improvements.
 

Geoffrey Philipps
Chair of Remuneration Committee

3.1 REMUNERATION COMMITTEE
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The nomination comittee ensures 
appropriate succession plans  
are in place and reviews the structure 
and composition of the Board to ensure 
the necessary balance of knowledge, 
skills and experience to develop and 
support Company strategy.

The Terms of Reference of the Nomination Committee 
are modeled closely on those set out in the UK Corporate 
Governance Code.

Welcome to the Report of the Nomination Committee for the 
2018/19 financial year. The Committee comprises solely of 
independent Non-Executive Directors and is chaired by me, 
Nicola Frayne. The other members of the Committee who 
served during the year are Geoffrey Phillips, Paul Hodges 
(before his resignation), Stephen Hodges and Paul Turner (on 
their appointment to the board) and RT’s HR manager, Penny 
Grobler, is Secretary. The Committee met on two occasions 
during 2018/19 with Executive Directors invited to attend 
where considered appropriate or necessary. 

The Nomination Committee operates under formal and 
transparent Terms of Reference, closely reflecting the relevant 
provisions of the UK Corporate Governance Code. During 
2018/19 the Committee considered its Terms of Reference to 
ensure they remained fit for purpose and it was agreed that 
some minor alterations would be made. 

ROLE & RESPONSIBILITIES
A key responsibility of the Nomination Committee is 
to ensure that, collectively and at any given time, the 

Company’s Board of Directors possesses the necessary 
balance of knowledge, skills and experience to support 
and develop the strategy of the Company. Accordingly, the 
Committee regularly evaluates this balance and must make 
the appropriate recommendations to the Board as and 
when considered appropriate. 

In identifying potential Board appointees, the Nomination 
Commi ttee primarily uses existing personal and professional 
networks to facilitate the search in question. The recruitment 
processes we undertake are in accordance with the relevant 
Company recruitment policies and candidates from a wide 
range of backgrounds, identified on the basis of merit and 
against objective criteria, including the time they are able to 
commit to the role, are considered. 

The Nomination Committee is cognisant of the benefits that 
diversity can bring both to the Boardroom and to the success 
of the business itself and is acutely aware of the importance 
of giving due and proper consideration to all aspects of 
diversity in its deliberations. 

During 2018, following Paul Hodges resignation from the 
board, Paul Turner and Stephen Hodges were identified by 
the Nomination Committee as suitable candidates for the 
positions of independent Non-Executive Director;  

3.2 NOMINATION COMMITTEE
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the balance of skills, knowledge and experience of the 
Board had been evaluated and the Nomination Committee 
considered that Stephen’s knowledge of and experience in 
the UK/EU waste industry and engineering expertise, as well 
as Paul’s senior executive experience within the Chemical 
industry, having worked for Dow, LyondellBasell and Borealis 
could only serve to strengthen the Board’s position as it 
continues to pursue its growth agenda. After undertaking the 
requisite evaluation and pursuant to our Terms of Reference, 
I, as the Chairman of the Nomination Committee, reported 
our conclusions and recommendations to the Board which, 
as a whole, was ultimately responsible for approving the 
appointments (as is the case for all Board appointments). 

SUCCESSION PLANNING
The Nomination Committee is also tasked with ensuring 
that appropriate succession plans are in place for both 
Directors, Executive and Non-Executive, and other Senior 
Executives of the Company. Accordingly, it must consider 
what skills and expertise may be required on the Board 
in the future in light of both the Company strategy and 
any challenges and/or opportunities that may be on the 
horizon. The Nomination Committee must ensure that the 
organisation’s leadership needs are satisfied; the continued 
ability of RT to compete effectively in the marketplace must 

be considered and addressed and the sustained growth and 
success of the Company maintained. 

During 2018/19 the Nomination Committee was apprised of 
the Succession Planning processes in place within RT by the 
HR Manager and we considered them fit for purpose. The 
Nomination Committee will continue to focus on succession 
planning from a Board and Executive Committee perspective, 
whilst the Human Resources Manager will consider wider 
succession planning within RT.

With regards Executive Committees, for the 2019/20 year, 
Paul Turner will take over as NomCo Chairman from myself. 
His networks within appropriate industries and membership 
of various advisory panels in RT make him well-placed to 
perform his duties successfully. I will though, with my HR and 
Recruitment expertise remain a member of the Committee. 
With regards to the RemCom, it has been decided that 
Geoffrey Phillips step down from the Chairman position so 
that he may focus solely on the Audit Committee, and with  
my Reward/Remuneration experience I will take over as  
Chair of RemCom.

2019/20 the Nomination Committee will continue to 
monitor the leadership requirements of the business whilst 
recognising the importance and attendant benefits of 

diversity, including gender diversity, when considering any 
future Board appointments. As detailed above and in the 
Corporate Governance Statement, individuals are, however, 
nominated and appointed to the Board on the basis of 
merit and evaluation against objective criteria; no diversity 
quotas, gender-based or otherwise, have therefore been 
set or are targeted. Additionally, and in accordance with our 
Terms of Reference, I will liaise with the Chairman of the 
Remuneration Committee in relation to the service contract 
and remuneration package to be offered to any proposed 
Non-Executive Director. 

On behalf of the Nomination Committee 

Nicola Frayne
Nomination Committee Chairperson 
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During the year the Audit Committee 
(“the Committee”), which comprised 
myself, as Investor Director, and Paul 
Francis, a member of the Commercial 
Advisory Panel, met twice with executive 
management. The external auditors, 
Haines Watts, were in attendance at  
both meetings.
 

The primary areas of focus for the Committee during  
the year were:

  The external audit process, including assessment of the 
external auditors and whether or not their reappointment 
should be proposed;

  Monitoring the preparation of the external financial 
statements, including consideration of the appropriateness 
of significant accounting policies, judgements and  
estimates and report to the Board;

  Reviewing and reporting to the Board on the 
appropriateness of the Company’s financing plan;

  Monitoring the Company’s budget, including its 
compatibility with the financing plan; and

  Considering the adequacy of the Company’s internal 
financial controls and planned developments. 

This report summarises the key matters arising from the 
discharge of these responsibilities.

The Committee considers Haines Watts to have  
been independent and effective in their role as auditor  
for the financial year ended 31 December 2018 and  
has recommended to the Board that they be  
reappointed.

In considering the appropriateness of the Financial 
Statements, the Committee discussed with management 
and the external auditors the key sources of estimation 
and accounting judgements, including the assessment of 
going concern. The Committee reported to the Board that 
it is satisfied that the Financial Statements give a true and 
fair view of the state of affairs of the Company as at 31st 
December 2018 and of the loss for the year. 

The Committee kept the financing plan and financial 
projections under periodic review throughout the year and 
reported to the Board as necessary in order that appropriate 
adjustments might be adopted. 

Having considered the effectiveness of the internal control 
system, the Committee has reported to the Board that it is 
satisfied and that no significant failings or weaknesses have 
been identified.

Geoffrey Philipps
Chair of Audit Committee

3.3 AUDIT COMMITTEE
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While the company remains a pre-
revenue business, we recognise that 
Social Responsibility is not only an 
essential part of doing business in an 
increasingly competitive and globalised 
world, but it’s simply the right thing to do! 
Our core values of respect and integrity 
underpin our approach to CSR and all 
our interactions and operations both 
internally and externally.

During 2018 as the public’s attention was drawn to the 
issue of plastic waste and its well publicised effect on 
the environment, we recognised that we have not only a 
commitment to providing a business solution, but that it is 
imperative that we do so in a responsible manner. With this  
in mind, we began our CSR journey.

During the summer we formed our CSR steering committee to 
establish our CSR goals and identify a credible benchmarking 
standard by which we can measure our progress and 
eventually achieve accreditation. B Corporation (B Corp), 
a third party standard requiring companies to meet social 
sustainability and environmental performance standards, 
meet accountability standards, and to be transparent to the 
public according to the score they receive on a vigorous 
impact assessment was identified.

In line with the UN Sustainable Development Goals (SDG’s), 
the steering committee identified 5 main areas to integrate 
and focus our CSR initiatives on. Under each of these 5 levels, 
short term, medium term and long term goals, opportunities 
and potential projects were identified. 

1. GOVERNANCE
Acting in-line with our values, RT aims to be a responsible 
and innovative solution to a global issue whilst ensuring 
responsible, transparent and honest entrepreneurship and 
business principles.

2018 Highlights:
  Established and integrated a clear core values,  
mission and vision into our business.
  Further developed our corporate governance and 
reporting structure.
  Established a comprehensive Health and Safety  
reporting system.

2. ENVIRONMENT
RT endeavours to integrate sustainable environmental 
practices in all aspects of our company interactions and 
activities.

2018 Highlights:
  The premises move in August created an opportunity 
to switch to a renewable energy provider for our new 
facilities.

3.4 CORPORATE SOCIAL RESPONSIBILITY (CSR)

  The premises move in August created an opportunity to 
switch to a renewable energy provider for our new facilities.
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  Proposal for energy efficient lighting at our Swindon 
factory.
  Implementation of environmental management  
procedures at our Beta Plant site.
 Internal recycling scheme in our offices to minimise waste.

3. STAKEHOLDERS
RT prides itself on its reputation and integrity, striving 
towards providing the highest satisfaction to all customers 
and maintaining good working relationships with our 
suppliers

2018 Highlights:
  Developing a robust supplier selection process which 
includes responsible business criteria.

4. PEOPLE
RT recognises that our people are our greatest asset and 
key to continued growth and success. We are committed to 

creating an environment focusing on wellbeing, opportunity, 
development and progression in which our people can 
achieve their fullest potential.

2018 Highlights:
  Establishment of an appraisal process focussing on  
both business objectives and personal development.

  Commitment to an equal opportunity environment  
centred around diversity and equality.

  20% of new recruits in 2018 were women (27% total 
workforce are female).

  4 Graduates recruited in 2018.
  13 nationalities represented by 51 permanent staff.
  1 Swindon based apprentice employed in 2018.
  Apprenticeship and graduate development schemes 
structured for roll-out in Q3 2019.

5. COMMUNITY
RT will strive to build strong relationships, create awareness 
and support local community with improvement initiatives 

2018 Highlights:
  Engaged with local education partners to promote 

employment opportunities, learning and development 
schemes and work experience opportunities.
  Supported the successful Swindon Institute of  
Technology bid.
  Participated in plastic recycling awareness and info  
talks at local schools, colleges and institutions.
  Engaged in and aligned with Women in STEM 
organisations and events.
  Three charity fund raising events benefitting the local 
community held in 2018.

GOALS FOR 2019
In the spirit of continuous improvement, now that the CSR 
baseline assessment is complete and some “Quick Wins” 
have been implemented, we will continue to establish 
the CSR Scheme and take a more strategic approach to 
our initiatives. CSR must align to our values and business 
objectives in order to make it a sustainable initiative capable 
of making as big an impact as our technology does! 
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